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Local 409 
I.U.O.E. 
RECEIIMED 
NYS PUBLIC EMPLOYMENT 
RELATIONS BOARD 
JAN 0 9 2006 
Memorandum 
To: Patricia A. Pancoe, Executive Assistant to the Superintendent for Labor Relations 
From: Jeffrey Lathrop, President, Local 409 I.U.O.E. 
Re: Successor Agreement to the Collective 
Bargaining Agreement between the Buffalo 
Board of Education and Local 409 I.U.O.E. 
E M P L O Y E E  R E L ,  
JAN 3 1 2000 
R E C E I V E D  
Date: January 29, 2001 
You have requested that Local 409 prepare a list of the proposed changes to be incorporated into 
a successor agreement to the current collective bargaining agreement between the Buffalo Board 
of Education and Local 409. The following documents were reviewed in preparing the list of 
items to be incorporated into the successor agreement: 
1. The Master Contract (Yellow) between the Board and Local 409 for years 1988 - 1991; 
. 2. The June 7, 1995 Memorandum of Agreement between the Board and Local 409; 
3. The Board Proposals Packet dated 211 1/99; 
4. The Settlement Memorandum between the Board and Local 409, dated 3/4/99. 
The successor agreement is for the term from July 1,1996 through and including June 3 1,2001. 
Old language is rtmehmt, new language is in underlined. 
Article 11, Bargaining Unit - Job Titles and Salary Grades 
Salary Schedule 
The terns and conditions of employment reached bv the aarties and memorialized in a 
memorandum of aereement dated June 7. 1995 and as amended pursuant to the settlement of 
gievance 95-1 shall be adhered to and incornorated into the this successor aereement. 
Salary Schedule 
Effective July 1, 1996: 0.0% 
Effective July 1, 1997: - 3 .O% 
Effective July 1, 1998: - 3 .O% 
Approval of Collcctivc Ihrgaining Agreement 1)etwcell the International Union of 
Operating 1hgi11cc1-s IdocalJ09 and the I3uffato City Scliool District. 
It is reco~nnlcnrled that the Collective Bargaining Agreement between the 
International IJnion oS Operating Engineers Local 409 and the Buffalo City School 
District covering thc period July 1, 1996 to June 30, 2001 be approved to the extent 
required by law. 
Patrick h4. Plxlan &I f 
James Kane 9 cp?$- 
Executive Assist;$/ 10 I I K  ?r/perintendenl 
Settlement Memorandum 
By and Between the 
I3onrd of Education of the City of Buffalo 
and 
Local 409 I.U.O.E. 
The Board of  Education of the City of Buffalo ("District") and Local 409 lntenlational 
Union of Operating Engineers, AFL-CIO, ("Local 409") were parties to a collective 
negotiations agreement which covered the period of July 1,  1991 through and including 
June 30,1996. 
The parties having reached an agreement on the terms of the successor agreement which 
they desire to record in this Memorandum. 
The successor collective bargaining agreement shall be the same as the aforementioned 
July 1, 199 I through June 30,1996 agreement, except for the changes set forth in the 
attaclunenrs to this blemorandum which are listed below and which are initialed on the 
dates shown helo~v: 
Attachment 
Article VII, Rights o f  the 
Parties 
Article VIlI, Seniority Lay- 
Off Procedure 
Article XX, Miscellaneous 
Provisions 
Article (New), Con~niunity 
Activity Accoim~s 
Article IX, Wages, I l o ~ ~ r s  of 
Attendance and Working 
Conditions 
I 
Date Inilialed 
1211 0197 
Addresses Propos:~l 
Local 409 Proposal 4 and 
4(a): use of arbitration for 
disciplinary matters 
12110197 
12/10/97 
1011198 
1011198 
I 
Local 409 Proposal 23: job 
title rights pursuant to 
seniority 
District Counter to Local 409 
Proposal 7: establishment of 
a Labor-Management 
Committee 
District Proposal 9: 
implementation of 
Community Activity Account 
for schools 
Dish-ict Counter to Local 409 
Proposal 8: paid leave 
considered as time worked 
I for overtime purposes I 
Wicle XVIII (I-I), For 
ibsence Due to Injury 
4rticle VII, hg l l t s  of the 
'arties (J) 
Article VII, Rights of the 
Parties 
-- --. -- 
h t i c l e  XlII blcdical, 21 1 1 199 
Hospital and 1-Iealrh l'l;l~is 
10/1/98 
10/1/98 
Terms and Conditions 
Article 11, Bargaining llnit - I 
District Proposal 7 (As 
amended June 8, 1998): work 
related injuries 
District Proposal 3 : delete 
- 
10/1/98 
10/1/98 District Proposal 1 : Wage 
and Salary schedule as 
amended in Grievance 95- 1 
incorporated into successor 
agree~nent 
redundant past practice 
language 
District Proposal 2: Addition 
of Management Rights 
Clause 
Unit Service Agreements 
District Proposal 4: Buflilo 
City School District; I-Iealth 
Care for Retirees; Waiver of 
Medical Coverage; Waiver 
Pool; Medical md Dependent 
Care Spending Accounts 
Supplemental Benefit Fund 
District Proposal 9A: Salary 
211 1/99 
ncreases: 
.0.0% effective July 1, 1996; 
-3.0% effective July 1, 1997 
-3.0% effective July 1, 1998 
-3.0% effective July 1, 1999 
-3.0% effective July 1,2000 
District Proposal 10: Units 
Service Agreements 
Increased 3% (overall), as 
follows: 
-0.0% effective July 1, 1996; 
-3.0% effective July 1, 1997 
-3.0% effective July 1, 1998 
-3.0% effective July 1, 1999 
-3.0% effective July 1,2000 
District Proposal 18 (revised 
211 1/99): Counter to Local 
409 Proposal 18 
- - 
1 Term of Agreenicnt 1 211 1199 I July 1, 1996 - June 30,  200 1 1 
4. Ail proposals of both parties have been resolved irrespective of whetlier they are 
mentioned in this Memorandum of Agreement. 
5. The terms of the successor agreement, as herein above described, shall not become final 
and binding or1 the parties until both of the following have occurred: 
a. Local 409 has delivered written notice to the Superintendent of the District that 
the nle~rlbership of Local 409, acting in conformance with all applicable rules of 
the Local 409, have approved the terms of the new agreement. 
b. 'I'llc Silperilltctldent of the District and to the extent required by law, tlle Boml  01' 
Education of the District, have approved the terms of the new agreement. 
c.  he undersigned representatives of the parties each and all agree to urge their 
I espcctive prixlcipals to give, as promptly as practicable the approvals referred to 
in s~il,paragraphs (a) and (b) above. 
6.  As soon as practicable after the approvals referred to in the preceding paragraph have 
been given, a new wrirten agreement containing the terms as hereinafter before set forth 
shall be prcpalecl by the chief representatives of the parties and executed by the 
Superintendent o r  the District and the Local 409. 
7 .  The parties agree that neither party nor any of their agents shall make any statement to the 
news media respecting the terms of this meinorandurn until such time as the new 
agreemellt is prexnted to the Board of Education of the District at a public meeting 
thereof Sor its l i ) i ~ l i ; ~ l  approval. 
IN WITNESS WIEREOF,  the duly authorized representatives of the parties have signed 
their names belali  his A (  day of 4 7--,1999. 
FOR THE BOAIIU O F  EDUCATION 
OF THE CITY 0 1 '  R(JFFA1,O 
FOR LOCAL 409 
. . .  
... :: . 
' ::: 
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. . 
UO A t l U  l'I<C)POSAL 4 - SUBMITTED FEBRUARY 23, 1996 
' .:.a 
. , 
.- 
. 'I!., 
Reviseti ; \ ~ l t l  J t c s ~ ~ l m i t t e d  MARCH 27 S: JUNE 8, 1998; June 22, 1998; 
::.::.  Revised m d  ~ C S I I I I I I ~ J ~ I C I I  October 1, 1998; Revised and resubmitted .Innu;~ry 19, 1999; 
',.11 12cvised anti resubmitted Fcbrw\ry 11, 1399 
. .. . 
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:{I-( icle SllI Medical, Bospital arid I.lealtli Plans 
." , I  ;lie 
~ection:?:. .. . V Health Ir isu~*:~l~ce 
E'iiployees covered b y  illis agi-ec~nent will be provided coverage for Health Care expenses throuyh the choice 01 
the follc$$ng carriers: 
'I '! 
.. 
.. . 
. . 
:! ,*.:', 
a. . . 
. ... 
:.. 
Buffalo City School District Plan 
*, . 
. . 
,. . 
. - . . 
. . 
. . 
'.':' " .. This plan will havc a Major Medical Deductible of $1 50 per person to a maximum of $300 per 
., ..: 
family; a 1're:;cription Drug Rider of $5/$10; coverage for cosn~etic surqel-y whicll is 
. .. . ~~ecess:ll-y as dct(:~-nlincd by a claimant physician, and chiropractic covcsaqe as i t  is provided il l  
the l31uc C i o s s  Iiluc Sliicld insured carrier in clTecl as ofJanuary 1, 19'ZI.. 
Community Dlue (1-IMO) 
Community Blue with the Advantage Option 
. .. 
. - -. Independent I-Ienlth (Encompass or Successor Plan with the same coverage) 
. .- 
~ h e r e  a husbnnd and \ \ I I ~ L  a1 e eligible for coverage for health case expenses, through employment with the 
E d of Education of the City oI'I3\1L'falo, only one spouse may be enrolled and then only for "ramily" coverage 
~ c e  District retains t l~e right to add additional providers of I-Iealth Care coverage during the life the agreement 
With the Yinderstanding that ~ l le  clelction or substitution of a providel; and/or the mandating of changes in the level of 
coveragejrnust be negotiated with [he Llilion prior to any change. 
Section 2':Henlth Care Tor lietil-ees 
To qualify for retiree 11calrI.1 i n q i ~ r  a w e  as set forth below, an cnlployee must liavc conlple~etl seventeen (1 7) 
years of active service with tile I > ~ S I I I C L  ; \ l ~ i  retire directly into the New York State Employees ~letirerrient System 
' I... 
Where a husband and wile are eligible for coverage for health care expenses in retirement through employment 
with thesoard of Education of the City of Buffalo, only one spouse may be enrolled and then only for "family" 
coverage; 
ln'the . . event the death of spouse wllo carries the Health Care coverage, the survivinq spouse, who :vould have 
been eligible for coverage through elnl~loyrnent with the Board, will be eligible to enroll in a Health Care Plan which 
was available for enrollment at the time o f  the retirement of the surviving spouse. In situations, where the surviving 
spouse retiree can verify a need f o r  family coverage helshe will be enrolled for family coverage; o~herwise, the 
surviviniyspouse retiree will be enrollcd for single coverage. ' 
Snrviving spouse of relllxxs, who \vere participating in this benelit, but are not entitled to enroll In coverage 
1. lse they were not employed by the 13oard, are provided the opportunity exercise their COBRA rights. 
, , 
Twenty-five per cent (3%) of  the account will be distribured on a per-capita basis among rhe eligible 
- 
'participants in the Waiver Pool but in no event shall the amount of the payment exceed twelve hundred dollars ( 5  1300 
- or 5100 per month. Payment for participation during the prior calendar year will be made on an annual basis payable i 
!e second pay period in January in a separate check. 
For purpose of the waiver pool the plan year is lanuary throucjl December 
In rhe situation where there is the occurrence of an event which necessitates an individual palnicipating in the 
Health Care Waiver Pool pl.ograln to enroll in one of the District's health care programs, parricipatiori i n  [lie pool will 
cease and the individual will be erirolled in the District's Health Care program of his or her choice with any 
administrative expenses incurred reimbursed by the Board. The amount distributed to such individuals will be 
proportionately reduced based on the number of months of participation in the pool. 
Section 6 Medical ant1 Dependent Care  Spending Accounts 
The  Section 125 plan developed by the parties in accordance with the Internal Revenue Service Code (Section 
125) shall be incorporated through this reference into this contractual agreement between the parties 
NOTE: Those provisions of the successor agreement which pertain to "Coverage 1yit11 Siclc Lenvc Exli:rusted" and 
"Group  Life Insurnnce" shall be carried forward to the successor agreement. 
BOARD PIIOI'OSAL 9 A  - SUBMITTED J u n e  9, 1998; June 22,  1935: 
- I~evisetl October 1, 1998; Ilcviscii .I;~nu;~ry 13, 1999 
Article I1 
II;~rg;ri~lir~g Unit - J o b  Titles and S;~lary Gtxdes 
Amend Article I1 by ad jus~ ing  the salary amounts ofthe salary schedule dated Ja~iuary 1, 1996 by the t 'ollowin~ 
percentages for the years listed: 
Effective July I ,  1997 three (3%) percent; 
Effective July I ,  19oS three (3°'0) percent; 
Effective July 1 ,  1999 ~ l ~ r e e  (30.G) percent; 
Effective July 1, 3006 t hr-ee (3?6 )  percent 
BOARD PROI'OS41, I0  - SLJIIM I T T E D  June 8, 1998: Rcviscd Oclobcr 1 ,  1998; IZcviscd J ; I I I ~ I : ~ I ?  19. 1999 
Amend the 195 
Agreement: 
Eftlective July 
Effective July 
Unit Service A g r e e m e ~ ~ t s  
j Memorandum of Agreement to provide the following ;idjustments in Uriit Sel-vice 
, 1997 three j3?/o) percent; 
, 1998 three ( 3 ? G )  percent; 
Effective July 1 ,  1999 three (;?'o) percent; 
EfTective July 1, 2000 t i m e  [3S'oj percent. 
I 3 O A I l l ~  PROPOSAL 2 - SlJllMI?TED FEBRUARY 23,1996 
Resubn~ilted May 29, 1996; Revised and Resubmitted ,JUNE 8,  1998; 
Resubmitted October 1, 1998 
Article VII Rights of the Parties 
Add the Following 
Managenlent Rights 
The Union recognizes that the District retains any and all rights in it by law, and further recognizes that the 
District shall continue exercise those rights, as well as any and all rights which may hereafter be  vested in the 
District by law, including, but not limited to, the following rights except as this Agreement expressly provides 
otherwise: to select, hire anti promore employees; to determine the necessity for fding a vacancy; to create new 
jobs and classifications and to abolish any job or classification; to demote, suspend, discharge and discipline 
employees; to train employees and require their participation in training programs; to assign, supervise and direct 
employees in their work; to determine the work to be done; to lay off employees and to adjust the size of the 
working force; and to make reasonable rules for the conduct of the work and the maintenance of safety, order, 
discipline, efficiency and the protection of property. 
October 31, 1996 
Local 409 Proposal 23 to 
Board of Education 
SENIORITY LAY-OFF PROCEDURE 
In the event that it becomes necessary to layoff one (1) or more bargaining unit 
members as a result of a reduction in force or school closing, the following method 
shall be followed: 
( 1 )  . Tliis pmedure gives the person laid off, job title seniority rights to the 
position from whicti tle was displaced for a period of twenty-four (24) months. 
( 2 )  Should the person so displaced return before the end of the twenty-four 
(24) month period, he shall return to his last job title and school location assignment. 
(3) At the erid of the twenty-four (24) month period the school location to 
which he was assigried shall be posted for bidding in accordance with the procedure 
specified in Section O of the Lateral Transfer Procedure herein above. 
(4) That ltie person laid off would continue to accumulate job title seniority 
until such time as he receives written notice to return and fails to, but in no event shall 
such accumulation exceed the time span of the applicable preferred eligibility list as 
determined by the Buffalo Municipal Civil Service Commission. 
(5) In the event that two or more positions are abolished simultaneously in 
the same job title, the unit member with the most job title seniority will have the choice 
of school location assignment of those available. 
October 3 1 ,  1996 
Local 409 Proposal 4 and 4(a) to 
Board of Education 
DISCIPLINE AND DISCHARGE 
In the event that the Board initiates disciplinary proceedings against any 
permanent cornpet~tive Civil Service employee covered by this agreement, the 
employee so affecled shall, within (10) days of having been served two (2) copies of 
the disciplinary charges and specifications against h ~ m ,  elect, in writing, on a form 
provided by the Board, one of the two following options he wishes to utilize in 
defending himself against said disciplinary action. 
The two (2) options available to him shall be either, ( I )  the full and complete 
provisions specified m Section 75 and 76 of the Civil Service Law, or (2) the utilization 
of the binding arbitration provision provided for in the Grievance Procedure of this 
Ag,reernent. 
If said erriployee chouses option 2, and, it is found by a court of competent 
jurisdiction to be invalid, then option 2 shall become null and void unless said option is 
approved by an act of the state legislalure. 
The discipliriary action that may be taken under either of these options shall 
consist of those actions or measures provided for in Section 75 of the Civil Service 
Law. Any employee against whom disciplinary charges are brought may only be 
suspended for the period provided in Section 75 of the Civil Service Law. No 
employee shall be d~sciplined for alleged incompetency or misconduct which occurred 
more than (18) months prior to the serving of the disciplinary charges and 
specifications. 
October 3 1 ,  1996 
Local 409 Proposal 4 and 4(a) to 
Board of Education 
Page Two 
If an arbitrator finds that an employee has been unjustly suspended or 
discharged, he shall reinstate said employee and said employee shall be reinstated 
with no loss of income for all lost time and with full restoration of all other rights and 
conditions of employment, as the arbitrator may determine or as determined after a 
final arbitration hearing. 
The Board shall b l i  
On*-* . 
of the transcript of the hearing to the 
1ZOARD PROPOSAL 9 -SUBMITTED June 8,1998 
New Article 
Community Activity Accorrrits 
The District and Union agree to implement a "Community Activity" account. 
The parties agree to the foll~wing parameters as the Community Activity accounts are implen~entzd and 
administered: 
The Community Activity is the usage of a Schooi Building, by a "community organization"; and 
The objective of  the parties is to provide access to the building to "community organizations at a reduccd 
"custodial service unit rate"; and 
The Community Activity must be organized, structured and supervised; and 
One week notice must be given to the Engineer on all rescheduling; and 
A Custodial unit was calculated by multiplying 20 activities time 3 hours for 60 Custodial units; 
The rate for "Conlmuni~y Acti~ity~~-wiIl  consist of 60 "Custodinl Service Units" per school or $2,500 per school 
(whichever is higl~er); a11d 
A Community Activity ivill be corducted ,as follows, 
i .  Any session will bt: for a minimum of three hours, 
ii. The building will close no later than 11:00PM, 
... - 
111. f i e  direct extension of h e  school day will be for a minimum of one hour; and 
The parties agree that 4,740 custodial service units will be provided to the District at a reduced rate; and 
The Engineer's hours and Custodial Service Units are derived by multiplying 79 schools by 6O'C~istodial Units 
per school for a total of 4,740 units available across the District; and 
The practice of providina, EngineerinLr/Custodial services for five ( 5 )  School Activities periods during the 
School year will be maintained, in addition to the 4,740 units provided though this agreement; and 
or his 
The Cornmuniry Activiry Prosram remains under the control of the Associate Superintendenr of Plant Scrvices 
wee.  desi, and the School Principal. I 
h4ay 29, 1996 
Board of Education Counter Proposal LO 
Local 409 Proposal 7 
LABOR-hlANAGEMENT COMMITTEE 
(a) The Eoaril and the Union agree to establish a Labor-Manasenlent Conlrnittce 
u.hich will meet a[ leas[ bi-monthly to considzr matters of interest to both parties, 
including matlers pcwainin~ to potential or existing employees' grie~~ances. 
(b) The Labor-$lanagenlent Committee ~vill consist of no more than six (6) 
members and the ttlrez (3) employee members .will be paid only for their regularly 
scheduled hours of lvork so long as they are scheduled to be working at the time these 
meetings arc held. 
B O A R D  I'R0POS:IL in I-csponsc to Uaiou I'roposal 18 - SUBMITTED , , I I I I I ~  22.  19'18 
liesitbmittctl Octobcr  1 ,  1338; Revised and I-esubrnitted Februxr-y 1 1 ,  1399 
-- 
Supplemental Benefit F l ~ n d  
(a) The District will contribute the amounts indicated below into the Local 409 Supplemental Benefits Funds for 
each Engineer and covered member of their Staff. 
Lccal 409 will supply lo (he Llislrict the names of  the en~ployces on theis staff a n d  the school wlielr ilir!. are 
assigned for which the Disti-ict will mal ie  this contribution: 
Effective Amount 
July 1,  1998 $400 
July 1, 1999 $425 
July 1, 2000 $450 
b.) No change from current practices. 
c.) Effective July 1, 2000, the District will-agree to increase the administrative costs from $600 to  $700 
130t\KD PROPOSAL 1 - SUBMlTTW FEBRUARY 23,1996 
IZesubmitled JUNE 8, 1998; Revised October 1, 1998 
The terms and conditions of employment reached by the parties and memorialized in  a n~emorandum of 
agreement dated June 7, 1995, as arllellded pursuant to the settlement of grievance 95-1, shall be adhered to and 
incorporated into the successor agreement. 
BOARD PI tOWSAL in response t o  Union Proposal 8 - SUBMI'ITED June 2 2 ,  1998 
Article M 
Wages, Hours  of Attendance and Working Conditions 
Add the following: 
All paid holidays, vacation days, sick leave and personal leave days, days while on jury du ty  o r  required 
court attendance, as well as otlier paid leave, shall be considered time worked for overtime purposes. 
13OA.RI) PROPOSAL 3 - SUBkIITTEI) FEI3RUARY 23, 1996 
I\esihrnitted JUNE 8, 1998; Resubmitted October 1, 1998 
Article VII Rights of the Parties 
Delete the Following 
Article VJI Rights of  the Parties 
(J) Delete from the successor agreement. 
No existing Board policies, instructions or handbooks shall in any way limit the rights granted employees 
covered by this Agreement. Any portion of the existing documents that is inconsistent with this Agreement shall be 
ineffective. Any privilege or rights enjoyed by Civil Service employees in the past which are not contained in this 
agreement shall not be denied unless expressly stated herein. 
'l'I1IWl O F  THE SUCCESSOR AGIZEEMENT 
Tile terril of the successor- agreement will be July  I ,  1996 to J u r ~ e  30, 2001. 
Local K409 Scllool Engineers 
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ARTICLE X V I I I  
ARTICLE X I X  
ARTICLE XX 
ARTICLE X X I  
ARTICLE X X I I  
ARTICLE X X I I I  
ARTICLE XXIV 
SIGNATURES 
APPENDIX A 
~ e c o g n i t i o n  
B a r g a i n i n g  U n i t  - J o b  T i t l e s  
a n d  S a l a r y  G r a d e s  
E x p e r i e n c e  C r e d i t  Upon 
Employment 
Membership Dues 
F a i r  P r a c t i c e s  
D e f i n i t i o n s  
R i g h t s  of t h e  P a r t i e s  
S e n i o r i t y - L a t e r a l  T r a n s f e r  
P r o c e d u r e  
S e n i o r i t y  Lay-off  P r o c e d u r e  
Wages, Hours o f  A t t e n d a n c e  
a n d  Working C o n d i t i o n s  
L o n g e v i t y  I n c r e m e n t s  
V a c a t i o n s  
H o l i d a y s  
M e d i c a l ,  H o s p i t a l  a n d  H e a l t h  
P l a n  
R e t i r e m e n t  B e n e f i t s  
Unused S i c k  L e a v e  - 
"Buy-Back' P r o v i s i o n  
Supplement-a1 B e n e f i t  Fund 
R e s p o n s i b i . l i t i e s  f o r  Lunch- 
rooms ,  K i t c h e n s  a n d  Food 
P r e p a r a t i o n  Area  
L e a v e s  of Absence ,  S i c k  Time 
Allowance and A u t h o r i z e d  
Absences  f o r  C i v i l  S e r v i c e  
E n g i n e e r i n g  a n d  C u s t o d i a l  
Employees. 
S e t t l e m e n t  o f  D i s p u t e s  
M i s c e l l a n e o u s  P r o v i s i o n s  
L e g i s l a t i v e  R e q u i r e m e n t  
D u r a t i o n  of Agreement 
Confolnnity t o  Law - S a v i n g  
C l a u s e  
M a i n t e n a n c e  o f  B e n e f i t  
S u p p l e m e n t a r y  Memorandum o f  
Agreement R e :  S p e c i a l  V a c a t i o n  
P l a n  
A R T I C L E  I1 
Bargaining U n i t  - J o b  Titles and Balary Grades 
GRADE 7 :  Steam H e a t l n g  Equipment Worker- 
GRADE 1 0 :  Second  C l a s s  ~ n ~ i n e e r - c u s t o d i a n - \  
GRADE 1 2  : S e n i o r  C h i e f  s t a t i o n a r y  E n g i n e e r  - 1 
GRADE 1 2 - A :  F i r s t  C l a s s  ~ n g i n e e r - C u s t o d i a n  .( I  
GRADE 1 5 - A :  C h i e f  E n g i n e e r - c u s t o d i a n  - b$ 
GRADE 17 : C u s t o d i a l  I n s p e c t o r  - I 
, .... r i .  ... 
SALARY SCHEDULE 
Effective July 1, 1988; increase salaries 
by 5 %  a s  reflected below 
GRADE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 
SALARY SCHEDULE 
E f f e c t i v e  J u l y  1,- 1989 ; increase salaries 
by  5% as reflected below: 
GRADE STEP 1 STEP 2 STEP 3 STEP 4 
15 ,102  
15 ,615 
16,015 
16 ,812  
17,342 
17 ,919  
1 8 , 5 6 9  
19,318 
20 ,043 
22 ,097 
22 ,396 
24 ,022 
25 ,169 
25 ,836  
26 ,744  
27,636 
28 ,379  
3 1 , 3 2 2  
32 ,350 
STEP 5 
1 5 , 5 8 1  
16 ,117  
1 6 , 5 3 5  
17 ,360  
1 7 , 9 4 0  
18 ,543 
19 ,225 
20 ,010  
20 ,773 
22 ,926  
2 3 , 2 7 0  
2 5 , 0 3 6  
2 6 , 2 5 2  
2 6 , 9 5 5  
2 7 , 9 0 9  
2 8 , 8 3 1  
30 ,296 
3 2 , 7  07  
33 ,766 
SALARY SCHEDULE 
Effective July 1, 1990; increase salaries 
by 5% as reflected below: 
GRADE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 
ARTICLE 111 
Exper ience  c r e d i t  Upon Employment 
A l l  C i v i l  S e r v i c e  engineer ing  pe r sonne l  appoin ted  from open 
c o m p e t i t i v e  l i s t s  may be c r e d i t e d  w i t h  up t o  f i v e  y e a r s  of  
e x p e r i e n c e  i n  t h e  d e t e r m i n a t i o n  of i n i t i a l  s a l a r y  and immediate1 
upon a t t a i n m e n t  of  permanent s t a t u s -  
E x p e r i e n c e  c r e d i t  is a l lowable  on ly  f o r  f u l l  t i m e  
s a t i s f a c t o r y  and comparable s e r v i c e  w i t h i n  t h e  ten-year  p e r i o d  . 
immedia te ly  p r e c e d i n g  appointment.  Terms of  s e r r i c e  which amoun 
t o  l ess  t h a n  one y e a r  with a given o r g a n i z a t i o n  may be  
d i s a l l o w e d .  Employment on a par t - t ime ,  self-employed,  o r  
i 
commissioned b a s i s  and employment c a r r i e d  on a t  home a r e  n o t  
c r e d i t a b l e .  
Each employee i s  r e s p o n s i b l e  f o r  having former employers  
c e r t i f y  h i s  p r i o r  s e r v i c e  d i r e c t l y  t o  t h e  D i v i s i o n  of P e r s o n n e l .  
1 
ARTICLE IV 
l ieuhership Dues 
i . 
(a) The Dis t r i c t  s h a l l  deduc t  union membership dues each  pay ? : '  
p e r i o d  from t h e  wages of  C i v i l  S e r v i c e  employees covered b y  this ; ; ,  
Agreement who have  f i l e d  wi th  t h e  Board a p p r o p r i a t e  w r i t t e n  and ; .  
I . i n d i v i d u a l l y  s i g n e d  a u t h o r i z a t i o n  c a r d s .  The neces sa ry  f ,  . 
. a u t h o r i z a t i o n  forms. s h a l l  be provided by t h e  Union. I.. v.. 
The amount t o  b e  deducted-from each  employee ' s  wages s h a l l  
b e  c e r t i f i e d  by t h e  Union. These deduc t ions  s h a l l  c o n t i n u e  i n  . 4 
e f f e c t  f o r  t h e  l i f e  of t h e  Agreement, o r  u n t i l  a w r i t t e n  
r e v o c a t i o n  o f  t h e  a u t h o r i z a t i o n  is f i l e d  by such  employee w i t h  I 
t h e  D i s t r i c t  by  r e g i s t e r e d  mail  and a d u p l i c a t e  copy t h e r e o f  ha=  
a l s o  been s e r v e d  upon t h e  Union by r e g i s t e r e d  ma i l .  
. . 
(b) P a y r o l l  d e d u c t i o n s  of union dues  under  t h e  p r o p e r l y  execut ;  
a u t h o r i z a t i o n s ,  " P a y r o l l  Deduction of Union Dues" fonns ,  s h a l l  ; 
B 
become e f f e c t i v e  a t  t h e  t ime  t h e  form is s i g n e d  by t h e  employee 
and s h a l l  b e  deduc ted  i n  t h e  next  p a y r o l l  p e r i o d  t h e r e a f t e r  fror.. 
t h e  pay  of t h e  employee. 
(c) The a g g r e g a t e  t o t a l  of a l l  such  d e d u c t i o n s  t o g e t h e r  w i t h  a  
l i s t  of  t h o s e  employees from whose wages membership d u e s  h a s  bet 
deduc t ed  s h a l l  be r e m i t t e d  t o  t h e  Union ~ i n a n c i a l  S e c r e t a r y  on . 
I b i -weekly b a s i s .  
(dl Any change  i n  t h e  amount of un ion  dues  t o  be  deducted  sha l  
b e  c e r t i f i e d  by t h e  Union i n  w r i t i n g  and be  forwarded t o  t h e  
Dis t r i c t  by  r e g i s t e r e d  ma i l .  
1 Agency F e e  D e d u c t i o n s  
Any p r e s e n t  o r  f u t u r e  employee r e p r e s e n t e d  by t h e  Union who 
is n o t  a ,Union m e m b e r  and who does  n o t  make a p p l i c a t i o n  f o r  
membersh ip  s h a l l  have  deduc ted  from h i s / h e r  wage o r  s a l a r y  t h e  
amount  e q u i v a l e n t  t o  t h e  dues  l e v i e d  by s u c h  Union. The District 
s h a l l  make s u c h  and  t r a n s m i t  t h e  sum s o  deduc t ed  t o  such  Union, 
p r o v i d e d ,  howeve r ,  t h e  Union has  e s t a b l i s h e d  and ma in t a ined  a 
p r o c e d u r e  p r o v i d i n g  f o r  t h e  r e f u n d  t o  any employee demanding t h e  
r e t u r n  o f  any  pa r t  o f  any agency shop f e e  d e d u c t i o n  which 
r e p r e s e n t s  t h e  e m p l o y e e ' s  p r o - r a t a  s h a r e  of e x p e n d i t u r e s  by t h e  
U n i o n  i n  a i d  o f  a c t i v i t i e s  o r  c a u s e s  on ly  i n c i d e n t a l  r e l a t e d  t o  
t e r n s  and  c o n d i t i o n s  o f  employment. 
F o r  t h e  p u r p o s e  o f  t h i s  Article, t h e  t e r m  "employeefi s h a l l  
mean p e r m a n e n t ,  p r o b a t i o n a r y ,  p r o v i s i o n a l  o r  t emporary  pe r sonne l .  
T h e  Union s h a l l  indemnify and h o l d  h a r m l e s s  t h e  D i s t r i c t  
a n d  i t s  o f f i c i a l s  o r  employees from any c a u s e s  of a c t i o n ,  c l a i m ,  
l o s s  o r  damage i n c u r r e d  as  a  r e s u l t  of t h e  e m p l o y e r ' s  d e d u c t i o n  
o f  any  agency  s h o p  from any employee. The Union s h a l l  have  no 
r i g h t  o r  i n t e r e s t  i n  any  agency shop  d e d u c t i o n  u n t i l  such 
c o l l e c t e d  mon ie s  are  a c t u a l l y  a i d  t o  t h e  Union. Upon t h e  
f o r w a r d i n g  by m a i l  o f  payment o f  t h e  agency shop  deduc t i on  t o  t h e  
l a s t  known a d d r e s s  o f  t h e  Union, t h e  District s h a l l  be  r e l i e v e d  
f r o m  a l l  l i a b i l i t i e s  t o  deduc t  such  f e e s  and  d e l i v e r  such  
d e d u c t i a n s  t o  t h e  Union. 
ARTICLE V 
F a i r  Practices 
A. I f  a new p o s i t i o n  is c r e a t e d  d u r i n g  t h e  l i f e  o f  t h i s  
Agreemen t ,  t h e  i n c l u s i o n  o f  s a i d  p o s i t i o n  s h a l l  b e  de te rmined  by 
m u t u a l  a g r e e m e n t  o f  t h e  p a r t i e s .  
B .  The Union a g r e e s  t o  m a i n t a i n  i t s  e l i g i b i l i t y  t o  r e p r e s e n t  
a l l  e n g i n e e r i n g  and  c u s t o d i a l  p e r s o n n e l  by c o n t i n u i n g  t o  admit 
p e r s o n s  t o  membership w i thou t  d i s c r i m i n a t i o n  on t h e  b a s i s  of 
r a c e ,  c r e e d ,  c o l o r ,  n a t i o n a l  o r i g i n ,  s e x  o r  m a r t i a l  s t a t u s ,  and 
t o  r e p r e s e n t  e q u a l l y  a l l  employees w i t h o u t  r e g a r d  t o  membership 
- - 
o r  p a ; t i c i p a t i o n  in-, o r  a s s o c i a t i o n  w i t h  t h e  a c t i v i t i e s  of any 
emp loyee  o r g a n i z a t i o n .  
C.  The District a g r e e s  t o  c o n t i n u e  i t s  p o l i c y  of non- 
d i s c r i m i n a t i o n  a g a i n s t  any employee on t h e  b a s i s  o f  r a c e ,  c r e e d ,  
c o l o r ,  n a t i o n a l  o r i g i n ,  s e x ,  m a r t i a l  s t a t u s  o r  membership o r  
p a r t i c i p a t i o n  in ' ,  o r  a s s o c i a t i o n  w i th  t h e  a c t i v i t i e s  of any 
employee  o r g a n i z a t i o n .  
ARTICLE VI 
- . ~afinitions 
B. "Board"  means t h e  Board o f  Educa t ion  o f  t h e  ~ i s t r i c t  and 
a p p l i e s  o n l y  when it is  in t ended  t h a t  t h e  Board i t s e l f  s h a l l  
ac t  o r  r e f r a i n  f rom a c t i o n .  
A .  llDistrict" means t h e  C i t y  School  District of t h e  C i t y  of  
B u f f a l o  and  a p p l i e s  t o  a l l  p e r sons  ( e . g . ,  The S u p e r i n t e n d e n t  
o f  S c h o o l s ,  a d m i n i s t r a t o r s ,  s u p e r v i s o r s )  and b o d i e s  ( e - g . ,  
t h e  Board o f  E d u c a t i o n )  p r o p e r l y  a u t h o r i z e d  t o  a c t  on b e h a l f  
o f  t h e  District. 
I 
I 
I 
. 
F. l l P a r t y "  means t h e  D i s t r i c t  o r  t h e  A s s o c i a t i o n .  
G .  " P a r t i e s t 1  means t h e  ~ i s t r i c k ' a n d  t h e  A s s o c i a t i o n .  
C. " S u p e r i n t e n d e n t  o f  Schoo l s "  means t h e  p e r s o n  a p p o i n t e d  by 
t h e  Board t o  s e r v e  on a r e g u l a r  o r  a c t i n g  b a s i s  a s  t h e  c h i e f  
a d m i n i s t r a t o r .  
. "Agreementu means t h i s  Agreement, a l l  a p p e n d i c e s  r e f e r r e d  t c  
i n  t h i s  Agreement ,  L e t t e r s  of Unde r s t and ing  and a l l  
amendments t o  t h i s  AGreement. 
I .  "AmendmentH means a change i n  t h e  p r o v i s i o n s  of  t h i s  
Agreement  made d u r i n g  i t s  te rm by mu tua l  c o n s e n t  of  t h e  
p a r t i e s .  
I 
J .  "Day S c h o o l  S e r v i c e s "  s h a l l  mean t h o s e  c u s t o d i a l  s e n i c e s  : 
r e q u i r e d  t o  keep  s c h o o l  b u i l d i n g s  open,  s a f e ,  c l e a n ,  h e a t e d  and . 
o p e r a t i n g  on s c h o o l  d a y s  and a l l  o t h e r  workdays between t h e  hour5  
o f  7:00 a . m .  and 3:30 p.m. for t h e  E a r l y  S c h e d u l e  Schoo l s ;  7:30 
a .m.  a n d  4:00 p.m. f o r  t h e  Middle Schedu l e  S c h o o l s ,  and 8:00 a.m. 
a n d  4:30 p.m. f o r  t h e  L a t e  Schedule  Schoo l s  u n l e s s  o t h e r w i s e  
s p e c i f i e d .  
D. "UnionI1 means Loca l  3 0 9  and a p p l i e s  t o  a l l  p e r s o n s  ( e . g .  , 
( e . g . ,  t h e  E x e c u t i v e  Commitr tee)  p r o p e r l y  a u t h o r i z e d  t o  a c t  
i 
t h e  P r e s i d e n t  o f  t h e  Unian and o t h e r  o f f i c e r s )  and b o d i e s  1 
on b e h a l f  of  t h e  Union. 1 1.' 
E.  "Employee" means a pe r son  i n  a  p o s i t i o n  i n c l u i d e d  i n  u n i t  j , 
d e s c r i b e d  i n  t h e  A r t i c l e  I1 of t h i s  Agreement. . /: 
I n c l u d e d  a r e  s u c h  s e r v i c e s  a s  a r e  r e q u i r e d  p r i o r  t o  day  
s c h o o l  s e s s i o n s  i n  o r d e r  t o  have t h e  s c h o o l  b u i l d i n g s  h e a t e d ,  
c l e a n e d ,  and  o t h e r w i s e  r e a d y  f o r  u s e  a t  t h e  t i m e  o f  such  day  
s c h o o l  s e s s i o n s ,  and s u c h  f u r t h e r  c l e a n i n g  and  o t h e r  s e r v i c e s  a s  
are r e q u i r e d  a s  a r e s u l t  of  day s c h o o l  s e s s i o n s .  
K. ~ , h e n & e r  t h e  word !#requiredu o r  n requ i rements l l  s h a l l  appear 
i n  r e l a t i o n  t o  t h e  performance of c u s t o d i a l  d u t i e s ,  such word 
s h a l l  be reasonab ly  i n t e r p r e t e d  by t h e  A s s o c i a t e  Super in tenden t  
o f  P l a n t  Services and School Planning o r  t h e  D i r e c t o r  of School 
P l a n t  Opera t ions  i n  l i g h t  of t h e  requi rements  of c l e a n l i n e s s ,  
h e a t i n g ,  and o t h e r  s e r v i c e s  i n  accordance w i t h  t h e  R u l e s  and 
R e g u l a t i o n s  of t h e  Cus tod ia l  Force and o t h e r  o f f i c i a l  d i r e c t i v e s  
o f  t h e  Board of Education of t h e  C i t y  of B u f f a l o  r e l a t i n g  t o  
c u s t o d i a l  f u n c t i o n s  p r e s e n t l y  i n  e x i s t e n c e  o r  t o  be promulgated 
i n  t h e  f u t u r e .  
L.  "Extra  A c t i v i t i e s "  s h a l l  mean t h o s e  a c t i v i t i e s  s p e c i f i c a l l y  
a u t h o r i z e d  by t h e  Board, b u t  n o t  inc luded  i n  t h e  d e f i n i t i o n  of 
"Day School  S e r v i c e s "  hereinabove d e f i n e d  i n  (J) of t h i s  Article.  
ARTICLE VII 
Righ t s  of  t h e  P a r t i e s  
. . 
A .  The A s s o c i a t e  Super in tenden t  of Plant '  S e r v i c e s  and School 
P lann inq  and r e p r e s e n t a t i v e s  of t h e  Union s h a l l  meet on r e a u e s t  
w i t h  ad;ance n o t i c e  t o  d i s c u s s  m a t t e r s  r e l a t i n g  t o  t h e  
implementa t ion  of  t h i s  Agreement, and o t h e r  m a t t e r s  of concern.  
I f  the A s s o c i a t e  Super in tenden t  of P l a n t  S e r v i c e s  and School 
P lann ing  is n o t  a v a i l a b l e  h e  s h a l l  d e s i g n a t e  h i s  r e p r e s e n t a t i v e  
o r ,  i f  t h e  Union p r e f e r s ,  t h e  meeting s h a l l  be  r e schedu led  f o r  
t h e  e a r l i e s t  d a t e  on which he  is a v a i l a b l e .  
B. The P r i n c i p a l  of each school  and t h e  Engineer-Custodian o r  
t h e  S t a t i o n a r y  Enqineer  of t h a t  b u i l d i n s  s h a l l  c o n f e r  
I p e r i o d i c a l l y  io d i s c u s s  mutual problems- i n  t h e  o p e r a t i o n  of t h e i r  b u i l d i n g .  
C. The D i s t r i c t  s h a l l  make a v a i l a b l e  t o  t h e  Union, upon 
r e q u e s t , a n y  and a l l  i n fo rmat ion ,  s t a t i s t i c s  and r e c o r d s  r e l e v a n t  
t o  n e g o t i a t i o n s ,  o r  necessa ry  f o r  t h e  p r o p e r  a d m i n i s t r a t i o n  o r  
; enforcement  of t h i s  Agreement. - 
D. Whenever t h e  Board i s  cons ide r ing  a  proposed School Budget,  
I it w i l l  g i v e  n o t i c e  t o  t h e  Union and w i l l  g i v e  t h e  Union t h e  
i o p p o r t u n i t y  t o  meet  wi th  e i t h e r  th.e Board o r  such o t h e r  r e p r e s e n t a t i v e s  a s  t h e  Board may s e l e c t  t o  d i s c u s s  and g i v e  a d v i c e  r e g a r d i n g  t h e  proposed budget as it p e r t a i n s  t o  t h e  ( p r o v i s i o n s  of t h i s  Agreement. 
/ E. The P r e s i d e n t  of t h e  Union o r  h i s  r e p r e s e n t a t i v e  s h a l l  be a l lowed t o  v i s i t  s c h o o l s ,  t o  i n v e s t i g a t e  working c o n d i t i o n s ,  
a h s e n c e  from h i s  s c h o o l  w i l l  n o t  impai r  o r  a f f e c t  t h e  e f f i c i e n t  
o p e r a t i o n s  and main tenance  of h i s  school  and. t h a t  t h e  D iv i s ion  of  
P l a n t  S e r v i c e s  and Schoo l  P l ann ing  be  n o t i f i e d  of such  absence .  
When s u c h  a c t i v i t i e s  canno t  be  performed o t h e r  t h a n  d u r i n g  school  
h o u r s ,  t h e  P r e s i d e n t  o r  h i s  r e p r e s e n t a t i v e  s h a l l  b e  g i v e n  such 
t i m e  upon t h e  a p p r o v a l  of t h e  Supe r in t enden t  o r  h i s  
r e p r e s e n t a t i v e .  Upon t h e  a r r i v a l  of  t h e  P r e s i d e n t  o r  h i s  
r e p r e s e n t a t i v e  a t  a  s c h o o l ,  h e  s h a l l  r e p o r t  h i s  p r e s e n c e  t o  t h e  
P r i n c i p a l  o f  t h e  s c h o o l  o r  t o  h i s  r e p r e s e n t a t i v e  and s h a l l  confer  
w i t h  t h e  P r i n c i p a l ,  i f  n e c e s s a r y ,  i n  o r d e r  t o  f a c i l i t a t e  t h e  
p u r p o s e  o f  t h e  v i s i t .  T h e  Union and i t s  o f f i c e r s  r e c o g n i z e  and 
a g r e e  t h a t  t h i s  p r i v i l e g e  s h o u l d  n o t  b e  abused.  
F. Whenever r e p r e s e n t a t i v e s  of t h e  Union a r e  m u t u a l l y  schedulec 
by t h e  p a r t i e s  t o  p a r t i c i p a t e  d u r i n g  working h o u r s  i n  
c o n f e r e n c e s ,  m e e t i n g s ,  o r  i n  n e g o t i a t i o n s ,  t h e y  s h a l l  s u f f e r  no 
l o s s  i n  p a y .  It is  unde r s tood  and ag reed ,  however,  t h a t  t h e  
D i s t r i c t  s h a l l  n o t  be o b l i g a t e d  t o  pay t h e  s a l a r i e s  o f  more t h a n  
t h r e e  ( 3 )  r e p r e s e n t a t i v e s  of t h e  Union f o r  each  such  s e s s i o n .  
N e g o t i a t i o n s  s h a l l ,  whenever p r a c t i c a b l e ,  b e  s chedu led  d u r i n g  
no rma l  b u s i n e s s  h o u r s .  
G .  T h e r e  s h a l l  b e  two ( 2 )  s e a t s  r e s e r v e d  f o r  t h e  Union a t  
S c h o o l  Board m e e t i n g s  when t h e r e  i s  b u s i n e s s  p e r t a i n i n g  t o  t h e  
Un ion  on t h e  agenda .  Union r e p r e s e n t a t i v e  p r e s e n t  a t  Board 
m e e t i n g s  h e l d  d u r i n g  r e g u l a r  b u s i n e s s  hou r s  w i l l  r e c e i v e  f u l l  p?  
a s  p e r  p r e s e n t  Board p o l i c y .  
H. Upon r e q u e s t  made t o  t h e  Board O f f i c e  no l a t e r  t h a n  12:00 
1 
I 
noon t h e  ~ u e s d a ~  p r e c e d i n g  a  ~ o a r d  mee t ing ,  t h e  Union s h a l l  b e  \. 
g i v e n  a n  e a r l y  p l a c e  of t h e  agenda of t h a t  r e g u l a r  mee t ing .  1% 
I 
I. T h e  Union s h a l l  be  n o t i f i e d  o f  any a n t i c i p a t e d  f e d e r a l  and i -  
s t a t e  p r o g r a m s ,  and t h e  Dls t r ic t  s h a l l  n e g o t i a t e  w i t h  t h e  Union 
t h e  e f f e c t  o f  such programs on t h e  o p e r a t i o n  of  t h e  b u i l d i n g ( s )  r 
a f f e c t e d .  , 
0 ' 
J .  No e x i s t i n g  Board p o l i c i e s ,  i n s t r u c t i o n s  o r  handbooks s h a l l i  
i n  any  way l i m i t  t h e  r i g h t s  g r a n t e d  employees c o v e r e d  by t h i s  ; 
Agreement .  Any p o r t i o n  of t h e  e x i s t i n g  documents t h a t  i s  
i n c o n s i s t e n t  w i t h  t h i s  Agreement s h a l l  b e  i n e f f e c t i v e .  Any 
p r i v i l e g e  o r  r i g h t s  en joyed  by C i v i l  S e r v i c e  employees i n  t h e  
p a s t  which  a r  n o t  c o n t a i n e d  i n  t h i s  Agreement s h a l l  n o t  b e  deniec 
u n l e s s  e x p r e s s l y  s t a t e d  h e r e i n .  
K. The Union s h a l l  have t h e  r i g h t  t o  u s e  s c h o o l  b u i l d i n g s ,  
f a c i l i t i e s  and equipment ,  p u r s u a n t  t o  e x i s t i n g  p r a c t i c e s  and 
p o l i c i e s ,  p r o v i d e d  t h a t  such  u s e  s h a l l  n o t  i n t e r f e r e  w i t h  t h e  
r e g u l a r  s c h o o l  program and provided  t h a t  when any mee t ing  is he1  
i n  t h e  e v e n i n g  and s p e c i a l  c u s t o d i a l  s e r v i c e  i s  r e q u i r e d ,  t h e  
Board may make a  r e a s o n a b l e  c h a r g e  t h e r e f o r .  No c h a r g e  s h a l l  b e  
made f o r  u s e  of s c h o o l  rooms j u s t  b e f o r e  t h e  commencement o f  t h e  
s c h o o l  d a y ,  no r  u n t i l  t h e  end of day s c h o o l  s e r v i c e s .  
i L. Scho,ol b u i l d i n g  f a c i l i t i e s  , classrooms,  gyms, shops ,  
: swimming p o o l s , '  s h a l l  n o t  be used  f o r  any r e a s o n  o t h e r  t h a n  t h e  
I i n s t r u c t i o n  of  s t u d e n t s  a f t e r  day school  s e r v i c e s  w i t h o u t  w r i t t e n  1 p e r m i s s i o n  of  t h e  S u p e r i n t e n d e n t  of Schools .  
H. I f  a n  e n g i n e e r i n g  employee i s ' d i s c i p l i n e d  by his s u p e r v i s o r  
; f o r  any i n f r a c t i o n  of r u l e s  o r  del inquency i n  t h e  performance of 
, d u t i e s ,  s u c h  employee s h a l l  have  t h e  r i g h t  t o  d i s c u s s  t h e  m a t t e r  
' f u r t h e r  w i t h  h i s  s u p e r v i s o r ,  and i f  such employee de te rmines  it 
' n e c e s s a r y ,  he  may have a  r e p r e s e n t a t i v e  of t h e  Union p r e s e n t  a t  
s u c h  d i s c u s s i o n .  
, N .  I n  t h o s e  i n s t a n c e s  where eng inee r ing  employees a r e  covered 
: by S e c t i o n  75 of t h e  C i v i l  S e r v i c e  Law, such employees s h a l l . n o t  
be d i s c i p l i n e d ,  reprimanded,  reduced i n  rank o r  compensat ion o r  
, d e p r i v e d  o f  any p r o f e s s i o n a l  advantage  wi thou t  j u s t  cause .  Any 
, s u c h  a c t i o n  a s s e r t e d  by t h e  Board, o r  any a g e n t  o r  
; r e p r e s e n t a t i v e  t h e r e o f ,  s h a l l  b e  s u b j e c t  t o  t h e  p r o v i s i o n s  of 
I S e c t i o q  7 5  o f  t h e  C i v i l  S e n i c e  Law. No o f f i c i a l  w r i t t e n  I 
I r e p r i m a n d  s h a l l  be p l a c e d  i n  an  Engineer -Custodian ' s  o r  S t a t i o n a r y  E n g i n e e r ' s  pe r sonne l  f i l e  w i thou t  h i s  knowledge and ah o p p o r t u n i t y  t o  make a w r i t t e n  s t a t e m e n t  i n  r e sponse .  A copy of 
i t h e  r ep r imand  w i l l  be f u r n i s h e d  t o  t h e  employee invo lved .  
0. I f  any  e n g i n e e r i n g  employee i s  sued a s  a r e s u l t  of any 
a c t i o n  t a k e n  by s a i d  employee w h i l e  a c t i n g  i n  t h e  d i s c h a r g e  of 
h i s  d u t i e s  w i t h i n  t h e  scope of  h i s  employment, t h e  Board w i l l ,  
upon w r i t t e n  r e q u e s t ,  p rov ide  l e g a l  counse l  t h rough  t h e  O f f i c e  of 1 t h e  C o r p o r a t i o n  Counsel and r e n d e r  a l l  necessa ry  a s s i s t a n c e  t o  
s u c h  employee i n  h i s  de fense .  The employee s h a l l  n o t i f y  t h e  
S u p e r i n t e n d e n t  of Schools  of such  a c t i o n  w i t h i n  t e n  ( 1 0 )  days  
I a f t e r ' t h e  a c t i o n  is b rough t  a g a i n s t  him. I n  t h e  e v e n t  a c t i o n  is 
s u b m i t t e d  t o  t h e  Board conce rn ing  s a i d  employee, t h e  employee 
w i l l  b e  n o t i f i e d  by t h e  S u p e r i n t e n d e n t ' s  o f f  i c e .  
i Noth ing  h e r e i n  con ta ined  s h a l l  r e s t r i c t  t h e  r i g h t  of t h e  
employee t o  r e t a i n  h i s  own c o u n s e l  i n  such m a t t e r ,  b u t  i n  such 
e v e n t ,  t h e  Board s h a l l  n o t  be o b l i g a t e d  t o  pay t h e  f e e  and ! 
. e x p e n s e s  f o r  o u t s i d e  counse l  r e t a i n e d  by t h e  employee. 
' P. The Board s h a l l  make e v e r y  e f f o r t  t o  p r o v i d e ,  where no t  now 
p r o v i d e d :  
(1) A room s u i t a b l e  a s  a n  o f f i c e  f o r  Engineer-Custodians I .  
a nd  S t a t i o n a r y  Eng inee r s  and a washroom and l o c k e r  room f o r  ! male  a n d  female  employees. 
( 2 )  A t e l e p h o n e  e x t e n s i o n  o r  s e p a r a t e  t e l e p h o n e  i n  an 
a p p r o p r i a t e  p l a c e  a d j a c e n t  t o  o r  i n  t h e  b o i l e r  room of a l l  
s c h o o l s  t o  be used f o r  o f f i c i a l  s choo l  b u s i n e s s  on ly .  The 
s e p a r a t e  phones s h a l l  be  de termined by t h e  needs  of  t h e  
b u i l d i n g .  
c 3 )  Equipment and s u p p l i e s  nece s sa ry  f o r  t h e  e f f i c i e n t  1 
m a i n t e n a n c e  o f  t h e  b u i l d i n g s  excep t  o u t d o o r  power-dr iven I 
e qu ipmen t .  I 
Q .  E n g i n e e r - c u s t o d i a n s  s h a l l  b e  r e s p o n s i b l e  f o r  t h e i r  a s s i g n e d  
b u i l d i n g s  2 4  h o u r s  d a i l y ,  s e v e n  days  a  week. I n  t h e  e v e n t  of a n  
emergency  c a l l - i n ,  t h e y  w i l l  n o t  be  e l i g i b l e  f o r  a d d i t i o n a l  
I f  upon a c o m p e t i t i v e  c i v i l  Service employee - ! 
r, 
t o  h i s  B u i l d i n g  P r i n c i p a l  and t o  t h e  D i r e c t o r  o f  S c h o o l  P l a n t  1 
O p e r a t i o n s .  I 
I Upon h i s  r e q u e s t ,  l e g a l  c o u n s e l l i n g  s h a l l  b e  p r o v i d e d  t o  t he ;  
emp loyee  t h r o u g h  t h e  ~ t f i c e  of  t h e  C o r p o r a t i o n  C o u n s e l  i n  I 
c o n n e c t i o n  w i t h  t h e  h a n d l i n g  o f  t h e  i n c i d e n t  w i t h  l a w  enforcemen? 
a n d  j u d i c i a l  a u t h o r i t i e s .  I, I 
I 
I 
ARTICLE V T I I  
Seniority-Lateral T r a n s f e r  P r o c e d u r e  ! 
I 
I f  a d d i t i o n a l  n n i t s  a r e  r e q u i r e d  f o r  any emergency,  a l l  
o v e r t i m e  i n c l u d i n g  t h a t  of t h e  Engineer-Custodian s h a l l  s t a r t  a t  
t h e  t i m e  t h e  employee r e p o r t s  f o r  duty.  The D i r e c t o r  of  School  
P l a n t  O p e r a t i o n s  s h a l l  be c a l l e d  and informed o f  t h e  emergency 
a n d  help a l l o t m e n t  w i l l  be  de te rmined  by agreement  w i t h  him and  
t h e  Eng inee r -Cus tod i an .  I n  n o  even t  w i l l  t h e  D i r e c t o r  of S c h o o l  
P l a n t  O p e r a t i o n s  deny  a d d i t i o n a l  u n i t s  w i t h o u t  a n  i n v e s t i g a t i o n  
I n  t h e  e v e n t  t h a t  a vacancy  occu r s  i n  a s c h o o l  b u i l d i n g  
which mus t  b e  s t a f f e d  by a n  Engineer -Cus tod ian ,  t h e  f o l l o w i n g  
r u l e s  and  p r o c e d u r e  s h a l l  be fo l lowed:  
o v e r t i m e  compensa t i on  u n l e s s  t h e i r  p r e sence  i s  r e q u i r e d  f o r  more 
t h a n  o n e  h o u r s .  
I ' 
, 
A. F o r  t h e  p u r p o s e s  o f  t h i s  A r t i c l e ,  e a c h  of t h e  f o l l o w i n g  
E n g i n e e r - C u s t o d i a n  j ob  t i t l e s  s h a l l  b e  c o n s i d e r e d  a  s e p a r a t e  
e n t i t y :  
by h i m s e l f  o r  by h i s  r e p r e s e n t a t i v e .  
O v e r t i m e  r a t e s  f o r  such emergency s e r r i c e  s h a l l  be 
d e t e r m i n e d  a t  1 . 5  o f  an emp loyee ' s  hou r ly  r a t e  f rom Monday 
t h r o u g h  F r i d a y  and  1 . 6  of t h e  employee ' s  h o u r l y  r a t e  on S a t u r d a y  
a n d  Sunday  o r  any  h o l i d a y  a s  s p e c i f i e d  i n  Art icle I X ,  Pa r ag raph  C 
of t h i s  Agreement.  
R C a s e s  o f  a s s a u l t  upon employees  cove red  by t h i s  Agreement 
s h a l l  be p r o m p t l y  r e p o r t e d  a s  fo l lows :  
(1) Chie f  Eng inee r - cus tod i an  
(2) F i r s t  C l a s s  Engineer-Custodian 
(3) Second Class Engineer-Custodian 
,An  Engineer -Cus todian  i n  t h e s e  j o b  t i t l e s  must  ho ld  a 
l i c e n s e  r e q u i r e d  by t h e  C i t y  of Buffa lo  under  A r t i c l e  X of 
C h a p t e r  VI of t h e  C i t y  Ordinances.  
B. L a t e r a l  t r a n s f e r s  w i t h i n  each of t h e  above j o b  t i t l e s  s h a l l  
be  accompl i shed  on t h e  b a s i s  of l e n g t h  of s e r v i c e  w i t h i n  a g iven  
j o b  t i t l e  a s  a n  employee of t h e  Board. 
c .  The f o l l o w i n g  b i d d i n g  procedure  s h a l l  be obse rved  i n  
a s s i g n i n g  a n  Engineer -Cus todian  t o  a n o t h e r  s c h o o l  b u i l d i n g :  
(1) Each Engineer -Cus todian  on t h e  job t i t l e  mandated f o r  
t h e  s c h o o l  where t h e  vacancy e x i s t s  s h a l l  be s e n t  a  copy of  
t h e  U n i t  S e r v i c e  Allowance compensation " C o n t r a c t "  f o r  such  
s c h o o l  s u b j e c t  t o  b idd ing  and an a t t a c h e d  vacancy  
announcement l e t t e r  c o n t a i n i n g  a  s e c t i o n  f o r  i n d i c a t i n g  
t h e i r  i n t e r e s t  i n  t h e  vacancy (Bid Form). 
(2) Such Eng inee r - cus tod ians  s h a l l  have f i v e  ( 5 )  working 
d a y s  from t h e  d a t e  of i s s u a n c e  t o  r e t u r n  t h e i r  accep tance  o r  
r e j e c t i o n  o f  t h e  Bid F o r m ,  i n  w r i t i n g ,  t o  t h e  D i r e c t o r  of  
S c h o o l  P l a n t  Opera t  i ons .  
( 3 )  L a t e r a l  t r a n s f e r  ass ignments  and t h e  r e s u l t i n g  awarding 
o f  a s c h o o l  " C o n t r a c t "  w i l l  b e  made on t h e  b a s i s  of l e n g t h  
of  j o b  t i t l e  s e r v i c e  a s  d e f i n e d  h e r e i n a b o v e ,  e x c e p t  t h a t  t h e  
A s s o c i a t e  S u p e r i n t e n d e n t  of  P l a n t  S e r v i c e s  and School  
P l a n n i n g  s h a l l  have  t h e  r i g h t  o f  cho ice  i n  acco rdance  w i t h  
p r e s e n t  p o l i c y .  However, any-Engineer -Cus todian  w i t h  t h e  
g r e a t e s t  l e n g t h  of  j o b  t i t l e  s e r v i c e  who b i d  f o r ,  b u t  was 
h o t - g i v e n  t h e  a s s ignmen t ,  s h a l l  be s o  a d v i s e d .  
( 4  The P r e s i d e n t  o f  t h e  Union s h a l l  be  informed,  i n  
w r i t i n g ,  o f  a l l  s c h o o l  b i d s  and s h a l l  be  informed of any 
a s s i g n m e n t s  made a s  a  r e s u l t  of t h e  b i d s  s e n t  o u t .  
( 5 )  The D i r e c t o r  of School P l a n t  O p e r a t i o n s  s h a l l  
p e r s o n a l l y  n o t i f y  t h e  s u c c e s s f u l  b i d d e r  of h i s  award of s a i d  
s c h o o l  w i t h i n  t e n  ( 1 0 )  d a y s  of t h e  c l o s i n g  of t h e  b i d d i n g  
p e r i o d .  
The s u c c e s s f u l  b i d d e r  w i l l  be a s s i g n e d  t o  t h e  s c h o o l  h e  
h a s  b i d  on when. a l l  s choo l s  which were s u b s e q u e n t l y  opened 
f o r  b i d  and  s u c c e s s f u l l y  b i d  on a r e  e s t a b l i s h e d .  Each open '. 
s c h o o l  s h a l l  be  p roces sed  a s  q u i c k l y  a s  p o s s i b l e .  
( 6 )  A s u c c e s s f u l  b i d z e r  f o r  such  a  s c h o o l  vacancy s h a l l  
a c c e p t  t h e  l t C o n t r a c t u  f o r  s a i d  s choo l  f o r  a p e r i o d  of n o t  
less t h a n  one (1) y e a r s  from day of n o t i f i c a t i o n  and w i l l  
n o t  be e l i g i b l e  t o  b i d  on a n o t h e r  s c h o o l  vacancy  w i t h i n  t h a t  
~ n q i n e e r - C u s t o d i a n s  on t h e  mandated 
ne; p o s i t i o n  c r e a t e d  -by new 
p e r i o d  e x c e p t  t h a t  a l l  
j o b  t i t l e  may b i d  on a  
1 
c o n s t r u c t i o n  r eady  f o r  ass ignment  o r  f o r  a  vacancy  r e s u l t i n g  
from death.  T h i s  b i d d i n g  o p p o r t u n i t y  w i l l  b e  once  p e r  new 
c o n s t r u c t i o n ;  t h e r e a f t e r ,  t h e  r e g u l a r  b i d d i n g  p r o c e d u r e  w i l l  
be f o l l o w e d .  
"The o n e  y e a r  minimum as s ignmen t  c a n  b e  waived i f  a 
s c h o o l  w h i c h  h a s  been  p u t  o u t  f o r  b i d  h a s  n o t  been  b i d  f o r ,  
i f  a n  e n g i n e e r  h a s  r e q u e s t e d  a s s ignmen t  t o  t h a t  s c h o o l  and 
i f  t h e  w a i v e r  h a s  t h e  a p p r o v a l  o f  t h e  A s s o c i a t e  
S u p e r i n t e n d e n t  f o r  P l a n t  S e r v i c e s  and Schoo l  P l a n n i n g . "  
However ,  i n  t h e  e v e n t  of new c o n s t r u c t i o n  on t h e  same 
o r  a d j o i n i n g  s i t e  which p r o v i d e s  t h a t  t h e  e x i s t i n g  b u i l d i n g  
sha l l  be c l o s e d  o r  demol i shed  i n  c o n j u n c t i o n  w i t h  t h e  
e r e c t i o n  o f  a  new b u i l d i n g  and such  new b u i l d i n g  is t o  be a  
r e p l a c e m e n t  f o r  t h e  e x i s t i n g  b u i l d i n g ,  t h e  Eng inee r -  
C u s t o d i a n  o f  t h e  e x i s t i n g  b u i l d i n g  s h a l l  r e t a i n  h i s  
a s s i g n m e n t  t o  t h e  new b u i l d i n g  and a l l  o t h e r  new 
c o n s t r u c t i o n  s h a l l  be b i d  a s  p e r  p r e s e n t  p o l i c y .  However, 
t h e  E n g i n e e r - c u s t o d i a n  r e t a i n i n g  such  a s s i g n m e n t  s h a l l  do s o  
p r o v i d e d  t h a t  h e  p o s s e s s e s  t h e  e n g i n e e r ' s  l i c e n s e  
a p p r o p r i a t e  t o  t h e  C i t y  o f  B u f f a l o  Ord inance  l i c e n s e  
r e q u i r e m e n t s  f o r  s u c h  b u i l d i n g  and i s  r e a c h a b l e  on an  
e l i g i b l e  l i s t  e s t a b l i s h e d  f o r  t h e  j o b  t i t l e  a p p l i c a b l e  t o  
t h e  s i t u a t i o n .  
( 7 )  E n g i n e e r - C u s t o d i a n s  a p p o i n t e d  f rom e l i g i b l e  lists s h a l l  
be a s s i g n e d  t o  w h a t e v e r  s c h o o l  i n  which t h e r e  is a  vacancy 
a n d  t h e  o n e  (1) y e a r  p r o v i s i o n - f o r  b i d d i n g  on  t h i s  s choo l  
v a c a n c y  w i l l  n o t  be i n  e f f e c t .  Hcwever, no appo in tmen t s  
f r o m  e l i g i b l e  l i s t s  s h a l l  b e  made u n t i l  e x i s t i n g  s choo l  
v a c a n c i e s  have b e e n  made s u b j e c t  t o  t h i s  b i d d i n g  p rocedu re .  
(8) An e n g i n e e r i n g  o r  c u s t o d i a l  employee promoted a s  t h e  
r e s u l t  of a c o m p e t i t i v e  c i v i l  S e r r i c e  e x a m i n a t i o n  s h a l l  have  
t h e  r i g h t  t o  r e v e r t  back  t o  h i s  p r i o r  j o b  c l a s s i f i c a t i o n  i n  
a c c o r d a n c e  w i t h  C i v i l  S e r v i c e  Law. I n  s u c h  e v e n t ,  he  s h a l l  
be p l a c e d  b a c k  on  t h e  " s e n i o r i t y  list" i n  a c c o r d a n c e  wi th  
h i s  p r i o r  job t i t l e  s e r v i c e  supplemented  by  t h e  t i m e  s e rved  
i n  h i s  p romo ted  p o s i t i o n  and h e  shaL l  b e  e l i g i b l e  t o  b i d  on 
t h e  n e x t  s c h o o l  vacancy  i n  h i s  o r i g i n a l  j o b  t i t l e .  
( 9 )  C r e d i t  f o r  m i l i t a r y  s e r v i c e  e n t e r e d  upon v o l u n t a r i l y  
s h a l l  be h e l d  t o  o n e  (1) e n l i s t m e n t  and  s u c h  t i m e  s h a l l  b e  , 
c r e d i t a b l e  t o  h i s  l e n g t h  o f  j o b  t i t l e  s e w i c e .  
seniority Lay-Off Procedure  
I n  t h e  e v e n t  t h a t  it becomes neces sa ry  t o  l a y o f f  one  (1) b r  
more Eng inee r -Cus tod ians  a s  a r e s u l t  of a r e d u c t i o n  i n  f o r c e  o r  
s c h o o l  c l o s i n g s ,  t h e  fo l lowing  method s h a l l  be  fo l lowed:  
(1) T h i s  p rocedure  g i v e s  t h e  person  l a i d  o f f ,  j o b  t i t l e  
s e n i o r i t y  r i g h t s  t o  t h e  p o s i t i o n  from which h e  was d i s p l a c e d  
f o r  a p e r i o d  o f  twe lve  ( 1 2 )  months. 
( 2 )  Should  t h e  pe r son  s o  d i s p l a c e d  r e t u r n  b e f o r e  t h e  end of  
t h e  t w e l v e  ( 1 2 )  month p e r i o d ,  he  s h a l l  r e t u r n  t o  h i s  l a s t  
j o b  t i t l e  and s c h o o l  l o c a t i o n  assignment .  
(3) A t  t h e  end of t h e  t w e l v e  ( 1 2 )  month p e r i o d  t h e  school  
l o c a t i o n  t o  which h e  was a s s igned  s h a l l  b e  p o s t e d  f o r  
b i d d i n g  i n  accordance  w i t h  t h e  p rocedure  s p e c i f i e d  i n  
S e c t i o n  C of  t h e  L a t e r a l  T r a n s f e r  P rocedure  he re inabove .  
4 T h a t  t h e  pe r son  l a i d  o f f  would c o n t i n u e  t o  accumula te  
j o b  t i t l e  s e n i o r i t y  u n t i l  such  t ime  a s  h e  r e c e i v e s  w r i t t e n  
n o t i c e  t o  r e t u r n  and f a i l s  t o ,  b u t  i n  no e v e n t  s h a l l  such 
a c c u m u l a t i o n  exceed  t h e  t ime  span of t h e  a p p l i c a b l e  
p r e f e r r e d  e l i g i b i l i t y  l is t  a s  de te rmined  by t h e  B u f f a l o  
M u n i c i p a l  C i v i l  S e r v i c e  commission. 
( 5 )  I n  t h e  e v e n t  t h a t  two o r  more p o s i t i o n s  a r e  a b o l i s h e d  
s i m u l t a n e o u s l y  i n  t h e  same job  t i t l e ,  t h e  man w i t h  t h e  most 
j o b  t i t l e  s e n i o r i t y  w i l l  have  h i s  c h o i c e  of s c h o o l  l o c a t i o n  
a s s i g n m e n t  of t h o s e  a v a i l a b l e .  
D .  The D i s t r i c t  s h a l l  make every  e f f o r t  t o  a d j u s t  appoin tments  
w i t h  s c h o o l  c l o s i n g s  o r  s t a f f  r e d u c t i o n ,  s o  t h a t  no members of 
t h i s  b a r g a i n i n g  u n i t  who have permanent C i v i l  S e r v i c e  s t a t u s ,  
s h a l l  b e  d i s p l a c e d .  
ARTICLE IX 
Rages, Ziours of Attendance and 
Working Conditions 
A. An Eng inee r - cus tod ian  o r  S t a t i o n a r y  Engineer  s h a l l  be  i n  
! 
a t t e n d a n c e  a t  h i s  a s s i g n e d  schoo l  f o r  day schoo l  s e r v i c e s  on 
weekdays,  e x c e p t  a t  such  t i m e s  when o f f i c i a l  permiss ion  h a s  been 
g r a n t e d  f o r  him t o  l e a v e  h i s  b u i l d i n g .  They s h a l l  be  g r a n t e d  
p e r m i s s i o n  t o  l e a v e  t h e i r  b u i l d i n g  on pay days t o  a t t e n d  t o  
n e c e s s a r y  banking  and p a y r o l l  bus ines s .  The P r i n c i p a l  o r  h i s  
r e p r e s e n t a t i v e  s h a l l  be n o t i f i e d  of a l l  d e p a r t u r e s  and r e t u r n s  by 
t h e  Engineer -Cus todian  o r  s t a t i o n a r y  Engineer  d u r i n g  working 
h o u r s .  Whenever t h e  Engineer-Custodian o r  S t a t i o n a r y  Engineer  i s  
r e q u i r e d  t o  b e  a b s e n t  from his b u i l d i n g  f o r  any r e a s o n ,  a  member 
o f  h i s  c u s t o d i a l  s t a f f  s h a l l  be  on du ty  t o  s e c u r e  t h e  b u i l d i n g  a t  
t h e  c l o s e  o f  t h e  narmal  day shcoo l  s e r v i c e  o r  a t  t h e  c l o s e  o f  any 
e x t r a  a c t i v i t y  programs.  
I 
C. A l l  o v e r t i m e  r a t e s  p r e s e n t l y  i n  e f f e c t  w i l l  app ly  t o  a l l  
h o u r s  i n  e x c e s s  of 4 0  hours  f o r  a l l  e n g i n e e r i n g  p e r s o n n e l .  
These  r a t e s  a r e :  
1 . 5  times t h e  b a s i c  hour ly  r a t e  a f t e r  t h e  f i r s t  e i g h t  
( 8 )  h o u r s  of  work on any normal s choo l  day. 
1.6 t i m e s  t h e  b a s i c  hour ly  r a t e  on any Sa tu rday ,  Sunday 
o r  h o l i d a y  when t h e r e  i s  any scheduled  e x t r a  a c t i v i t y  
4 
a c c o r d i n g  t o  p r e s e n t  Board Po l i cy .  
-Emergency c a l l - i n  t ime  w i l l  be  a s  d e f i n e d  i n  Paragraph R o f  
A r t i c l e  VII. 
D. Where S e r v i c e  U n i t s  a r e  a  requi rement  f o r  s e r v i c e  beyond a  I 4 0  h o u r  week, o r  f o r  s e n i c e  neces sa ry  f o r  h o l i d a y  s e r v i c e ,  t h e  I 
f o l l o w i n g  s h a l l  a p p l y :  I. 
i 
1 . 5  t i m e s  t h e  b a s i c  h o u r l y  r a t e  a f t e r  t h e  f i r s t  e i g h t  ( 8 )  ' 
h o u r s  o f  s e r v i c e  on any normal schovl  day .  j 
I 
I 
1 . 6  t i m e s  t h e  b a s i c  h o u r l y  r a t e  on any Sa tu rday ,  Sunday o r  i 
h o l i d a y  when t h e r e  i s  any scheduled  e x t r a  a c t i v i t y .  
H o l i d a y s  t o  be inc luded  i n  t h i s  agreement a r e  a s  fo l lows :  
New Year s  d a y ,  Memorial Day, Independence Day, Labor Day, 
T h a n k s g i v i n g  Day, Chr is tmas  Day and Mar t in  Lu the r  King Day. 
However, s h o u l d  a  l i c e n s e d  H.V.A.C U n i t  o r  a  C u s t o d i a l  
H.V.A.C. U n i t  be r e q u i r e d ,  s u b j e c t  t o  District approva l ,  on 
C h r i s t m a s  Day, New Y e a r ' s  Day, o r  E a s t e r  Day which occu r  on a  
S a t u r d a y  o r  Sunday,  t h e  u n i t  r a t e  w i l l  b e  t w i a e  t h e  b a s i c  h o u r l y  
u n i t  s e r v i c e  r a t e .  
E. An ~ n ~ i n e e r - c u s t o d i a n  o r  S t a t i o n a r y  Engineer  s h a l l  b e  
r e q u i r e d  t o  b e  p r e s e n t  f o r  e x t r a  a c t i v i t i e s  conducted a f t e r  t h e  
normal  s c h o o l  day  and on Sa tu rdays ,  Sundays o r  any h o l i d a y .  I n  
t h e  e v e n t  o f  h i s  absence  dur ing  such  a c t i v i t i e s ,  he  s h a l l  p rov ide  
h i s  own s u b s t i t u t e  of  a t  l e a s t  e q u a l  l i c e n s e  r a t i n g  and n o t i f y  
the  D i r e c t o r  o f  School  Plan Opera t ions .  Sf t h e  Engineer-  
C u s t o d i a n  o r  S t a t i o n a r y  Engineer  is unab le  t o  p r o v i d e  a I 
s u b s t i t u t e  d u r i n g  h i s  absence ,  he  w i l l  r e q u e s t  t h e  D i r e c t o r  of  
S c h o o l  P l a n t  O p e r a t i o n s  t o  p rov ide  a  s u b s t i t u t e .  
F. C i v i l  S e r v i c e  eng inee r ing  employees,  i n c l u d i n g  temporary and 
p r o b a t i o n a r y  employees ,  s h a l l  be e n t i t l e d  t o  r e g u l a r  pay f o r  a l l  
d a y s  when s c h o o l  i s  c l o s e d .  I l l n e s s  o r  s h o r t  t e rm l e a v e s  w i t h  
pay s p a n n i n g  s u c h  d a y s  when s c h o o l s  a r e  c l o s e d  s h a l l  n o t  b e  a .  
b a s i s  f o r  deny ing  t h e  employee h i s  pay f o r  such days .  The re  
s h a l l  b e  no  l o s s  of s i c k  t ime b e n e f i t s  f o r  t h e s e  days ,  p rov ided  
t h e  employee h a s  s i c k  leave c r e d i t s  on t h e  day p r i o r  t o  t h e  
h o l i d a y .  
G .  Recommendations w i l l  be  sough t  from t h e  Union r e g a r d i n g  t h e  
d e t e r m i n a t i o n  o f  t h e  h e l p  and area a l lowances  f o r  any n e w  ! 
b u i l d i n g  c o n s t r u c t e d  o r  any new a d d i t i o n  t o  any e x i s t i n g  1 I 
b u i l d i n g .  
H.  Eng inee r -Cus tod ians1  r e s p o n s i b i l i t i e s  s h a l l  b e  a s  d e f i n e d  i n  
t h e  Eng inee r -Cus tod ians1  Log Book p rov ided  i n  eve ry  s c h o o l  
b u i l d i n g  by t h e  Board.  The Union reserves t h e  r i g h t  t o  r ev i ew 
t h i s  Log Book upon r e q u e s t ' t o  t h e  A s s o c i a t e  S u p e r i n t e n d e n t  of 
P l a n t  S e r v i c e s  and School  P lanning  t o  recommend any a d d i t i o n s  o r  
d e l e t i o n s  a s  may b e  neces sa ry  f o r  a more harmonious o p e r a t i o n  of  % 
t h e  s c h o o l  b u i l d i n g s  under  t h i s  Agreement. 
I. The i n s t a l l a t i o n  of vending machines i n  any schoo l  b u i l d i n g  
s h a l l  b e  l i m i t e d  t o  an a u t h o r i z e d  a r e a .  These a r e a  s h a l l  b e  
d e t e r m i n e d  by t h e  A s s o c i a t e  s u p e r i n t e n d e n t  of P l a n t  S e r v i c e s  and 
Schoo l  P l a n n i n g .  ~ n g i n e e r - c u s t o d i a n s  s h a l l  n o t  be r e s p o n s i b l e  
f o r  t h e  s e r v i c i n g ,  o p e r a t i n g  o r  maintenance of any vending  
machine.  
J .  Eng inee r -Cus tod ians ,  s t a t i o n a r y - E n g i n e e r s  o r  any member of  
t h e i r  s t a f f  s h a l l  n o t  be expec ted  t o  perform d u t i e s  o u t s i d e  t h e i r  
a r e a  o f  r e s p o n s i b i l i t y .  
K .  The p r o v i s i o n s  o f  t h e  "Save Harmless LawRt s h a l l  a p p l y  t o  a l l  
employees a n d ' t h e y  s h a l l .  b e  informed by t h e  Board of t h e i r  r i g h t s  
and o b l i g a t i o n s  unde r  t h i s  law. 
L. Eng inee r -Cus tod ians  and S t a t i o n a r y  Eng inee r s  s h a l l  make 
e v e r y  e f f o r t  t o  have  t h e i r  b u i l d i n g s  open and ready  f o r  u s e  on 
e v e r y  s c h e d u l e d  s c h o o l  day .  
M. I f  due  t o  abnormai weather  and b u i l d i n g  c o n d i t i o n s  an 
Eng inee r -Cus tod ian  o r  a S t a t i o n a r y  Engineer cannot  keep h i s  I 
b u i l d i n g  a t  p r o p e r  t e m p e r a t u r e s ,  he  may supplement h i s  r e g u l a r  
c u s t o d i a l  h e a t i n g  equipment u n i t  a l l o tmen t  w i t h  a d d i t i o n a l  u n i t s .  
T h i s  u n i t  supplement  s h a l l  be g r a n t e d  only on approva l  of t h e  
D i r e c t o r  of School  P l a n t  Opera t ions  i n  t h e  same manner a s  
p r o v i d e d  i n  A r t i c l e  V I I ,  Paragraph R. 
N .  Mi leage  reimbursement  f o r  t h e  approved u s e  of p e r s o n a l  
v e h i c l e s  on Board b u s i n e s s ,  t h e  mileage al lowance s h a l l  be a t  t h e  
r a t e  o f  t h i r t y - f i v e  c e n t s  ( $  .35)  p e r  mile.  
0. No employee s h a l l  be r e q u i r e d  t o  t r a n s p o r t  a  p u p i 1 . h  a  
p e r s o n a l  au tomob i l e ,  p rovided  t h a t  when an employee i s  r e q u e s t e d  
and  a g r e e s  t o  t r a n s p o r t  p u p i l ,  t h e  Board w i l l  assume a l l  
l i a b i l i t y  i n  c o n n e c t i o n  t h e r e w i t h .  
P .  Each Eng inee r - cus tod ian  o r  Sen io r  Chief Engineer  s h a l l  have 
a  d e s i g n a t e d  p a r k i n g  s p a c e  on o r  n e a r  t h e  b o i l e r  room a r e a .  
Q .  The  Supplementa l  Memorandum of Agreement r e g a r d i n g  t h e  , 
L i g h t e d  S c h o o l h o u s ~  Programs agreed upon on June  23 ,  1975,  is by 
t h i s  r e f e r e n c e  i n c l u d e d  i n  t h i s  Agreement. 
R. Interferance with Dut ies :  The Board w i l l  n o t  d i r e c t  
b u i l d i n g  a d m i n i s t r a t o r s  o r  t e a c h i n g  personnel  t o  i n t e r f e r e  w i th  
t h e  Eng inee r - cus tod ian  o r  h i s  s t a f f  i n  t h e  pe r fo rmance .o f  t h e i r  
d u t i e s .  - 
S .  A r t i c l e  I X  w i l l  p rov ide  t h a t  Engineer -cus todians  s h a l l  make 
s u c h  minor  r e p a i r s  t o  t h e i r  b u i l d i n g s  and equipment a s  de te rmined  
t o  b e  r e q u i r e d  by t h e  ~ s s o c i a t e  s u p e r i n t e n d e n t  of t h e  P l a n t  
D i v i s i o n  o r  D i r e c t o r  o f  School  P l a n t  Opera t ions .  The p a r t i e s  
. f u r t h e r  a g r e e  t o  t h e .  c r e a t i o n  of a  committee t o  rev iew and  
e v a l u a t e  t h e  program b e f o r e  t h e  s t a r t  of a new c o n t r a c t  p e r i o d .  
ARTICLE X 
Annual  s a l a r i e s  of  c i v i l  s e r v i c e  eng inee r ing  employees s h a l l  
b e  i n c r e a s e d  f o r  l o n g e v i t y  purposes  upon r e c e i p t  of w r i t t e n  
n o t i f i c a t i o n  from t h e  employee t o  t h e  Personnel  O f f i c e .  
L o n g e v i t y  payments  a r e  t o  be made i n  a lump sum i n  t h e  f i r s t  pay 
p e r i o d  of  J a n u a r y  fo l lowing  t h e  completion o f  t h e  a p p r o p r i a t e  
y e a r s  o f  s e r v i c e  a c c o r d i n g  t o  t h e  fo l lowing  schedu le :  
Years of Service  Longevity Amount 
5 y e a r s  t h r o u g h  9  y e a r s  
1 0  y e a r s  t h rough  14 y e a r s  
15  y e a r s  t h r o u g h  1 9  y e a r s  
' 2 0  y e a r s  t h r o u g h  2 4  y e a r s  
25 y e a r s  and o v e r  
ARTICLE XI 
vacations 
A l l  C i v i l  S e r v i c e  eng inee r ing  and c u s t o d i a l  employees who 
s h a l l  h a v e  been i n  t h e  employ of  t h e  District f o r  a t  l e a s t  one 
(1) y e a r  as of J u l y  1st s h a l l  be g r a n t e d  a  v a c a t i o n  w i t h  pay i n  
e a c h  f i s c a l  y e a r  i n  accordance w i t h  t h e  fo l lowing  a p p l i c a b l e  
s c h e d u l e .  V a c a t i o n  is  earned  on t h e  b a s i s  of s e r r i c e  i n  t h e  
p r e c e d i n g  f i s c a l  y e a r .  A l l  con t inuous  ser r i .de  f o r  t h e  C i t y  o f  
B u f f a l o  and  t h e  Board of  Educat ion  w i l l  be  used  t o  d e t e r m i n e  t h e  
y e a r s  of  s e r v i c e  of such  employee f o r  t h e  purpose  of d e t e r m i n i n g  
l e n g t h  o f  v a c a t i o n .  
Years of B e r n i c e  Length of  Vacat ion 
L e s s  t h a n  1 0  months . . . .  
1 y e a r  ................ 
5 y e a r s . .  ............. 
6 y e a r s  ............... 
............... 7 y e a r s  
8 y e a r s  ............... 
9 y e a r s  ........., 
............... 1 0  y e a r s  
............... 11 y e a r s  
............... 12 y e a r s  
.......... 1 3  y e a r s . . . . .  
............. 1 4  y e a r s . .  
............... 15  y e a r s  
One (1) day f o r  each 
month o r  h a l f  month 
two weeks 
t h r e e  weeks 
t h r e e  weeks, one day 
t h r e e  weeks, two days  
t h r e e  weeks, t h r e e  days  
t h r e e  weeks, fou r  days  
f o u r  weeks 
f o u r  weeks, one day 
f o u r  weeks, t w o  days  
f o u r  weeks, t h r e e  days  
f o u r  weeks, f o u r  days  
f i v e  weeks 
Such  employees must t a k e  t h e i r  t o t a l  l e n g t h  of v a c a t i o n  
d u r i n g  t h e  months of J u l y  and August and s h a l l  comple te  t h e i r  
v a c a t i o n s  one  week p reced ing  t h e  f i r s t  day of s choo l .  
O p t i o n a l  Vaca t ion  Plan: R e f e r  t o  Appendix A. 
V a c a t i o n  Pay 
( a )  The r a t e  of v a c a t i o n  pay s h a l l  be  t h e  employee ' s  
r e g u l a r  s t r a i g h t  t i m e . r a t e  of pay i n  e f f e c t  f o r  t h e  
e m p l o y e e ' s  r e g u l a r  job  on t h e  pay day immediately p r e c e d i n g  
t h e  employee ' s  v a c a t i o n  p e r i o d .  
( b )  If a  p a i d  h o l i d a y  o c c u r s  du r ing  an  employee ' s  v a c a t i o n  
p e r i o d ,  absence  on such h o l i d a y  w i l l  n o t  be cha rged  a g a i n s t  
t h e  employee ' s  v a c a t i o n  e n t i t l e m e n t .  
( c )  An employee may submit  a w r i t t e n  r e q u e s t  f o r  h i s / h e r  
advanced  v a c a t i o n  pay and r e c e i v e  such pay on t h e  p[ayday  
p r i o r  t o  t h e  v a c a t i o n  p e r i o d ,  provided  t h a t  t h e  r e q u e s t  i s  
f o r  a  two ( 2 )  week v a c a t i o n  p e r i o d  on ly  and t h e  r e q u e s t  is 
r e c e i v e d  by t h e  p a y r o l l  depar tment  two ( 2 )  weeks p r i o r  t o  
t h e  payday noted  above. 
Vacat ion Rights in Case o f  
Lay-Off, ~ e t i r e m e n t  o r  ~ e p a r a t i o n  
Any employee who i s  ].aid o f f ,  r e t i r e s  o r  s e p a r a t e s  from t h e  
s e r v i c e  o f  t h e  Board f o r  any r e a s o n  s h a l l  be  compensated i n  c a s h  
f o r  t h e  mone ta ry  v a l u e  of h i s  accumulated and unused v a c a t i o n  
e n t i t l e m e n t  s t a n d i n g  t o  h i s  c r e d i t  a t  t h e  t i m e  of h i s  s e p a r a t i o n  
from service. I n  c a s e  of  an employee ' s  d e a t h  i n  service, payment 
s h a l l  be made t o  h i s  b e n e f i c i a r i e s  o r  e s t a t e .  
Time on p a i d  s i c k  l e a v e  and a l l  o t h e r  t i m e  p a i d  f o r ,  b u t  not  
a c t u a l l y  w o r k e d , ~ n h a l l  b e  cons ide red  as d a y s  worked f o r  t h e  
p u r p o s e  of computing v a c a t i o n  e l i g i b i l i t y .  
changing Vacation P e r i o d s  I 
I 
Once v a c a t i o n  p e r i o d s  have  been approved by t h e  D i r e c t o r  of 
Schoo l  P l a n t  O p e r a t i o n s ,  they s h a l l  n o t  be changed u n l e s s  such 
change  is  m u t u a l l y  agreed  upon by him and t h e  employee(s )  
a f f e c t e d .  
ARTICLE XI1 
Hol idays  
The f o l l o w i n g  a r e  r ecogn ized  h o l i d a y s  f o r  which C i v i l  
service e n g i n e e r i n g  and c u s t o d i a l  employees s h a l l  r e c e i v e  a 
r e g u l a r  d a y ' s  pay p rov ided  t h a t  such employee s h a l l  have worked 
on h i s  r e g u l a r  s chedu led  work day e i t h e r  b e f o r e  o r  a f t e r  t h e  
h o l i d a y s ,  o r  u n l e s s  h i s  absence  on e i t h e r  o f  t h e s e  days is an 
e x c u s e d  absence  w i t h  pay w i t h i n  t h e  terms o f  t h i s  Agreement. 
N e w  Year  I s  Day 
M. L. Xing Day 
P a t r i o t  s Day 
Good F r i d a y  
Memorial Day 
Independence  Day 
Labor  Day 
Veteran s Day 
E l e c t i o n  Day 
Columbus Day 
Thanksgiving Day 
~ h r i s t m a s  Day 
Board ~ e s i g n a g e d  Hol idays  ( 3 )  
On any o f  t h e  h o l i d a y s  l i s t e d  above e x c e p t  New Y e a r ' s  Day, 
Memorial Day, Independence Day, Labor Day, Thanksgiv ing  Day and 
Chr i s tmas  Day, t h e  Engineer-Custodian of a l l  s c h o o l s  employing 
day  t i m e  s e r v i c e  u n i t s  s h a l l  a s s i g n  t h e  n e c e s s a r y  s e r v i c e  u n i t s  
t o  keep  t h e i r  s c h o o l s  open f o r  t h e  per formance  of  r e g u l a r  d u t i e s  
d u r i n g  r e g u l a r  working h o u r s .  
However, s h o u l d  an ~ n g i n e c r - C u 2 t o d i a n  o r  S t a t i o n a r y  ~ n g i n e e r  
b e  r e q u i r e d  t o  b e  on d u t y  f o r  any of t h e s e  h o l i d a y s  t o  p rov ide  
s e n i c e s  f o r  any t radesmen o r  o t h e r  District purposes ,  he w i l l  be  
g r a n t e d  e i t h e r  a  compensatory day o f f  o r  a n  a d d i t i o n a l  days  pay 
a s  may b e  a g r e e d  upon by h imsel f  and t h e  D i r e c t o r  of School  P l a n t  
O p e r a t i o n s .  
N o  e x t r a  p a y . o r  compensatory t i m e  o f f  s h a l l  b e  g r a n t e d  t o  
Eng inee r -Cus tod ians  who r e c e i v e  compensat ion from t h e  Board of 
E l e c t i o n s  f o r  t h e i r  s e r v i c e s  on E l e c t i o n  ' ~ a y .  
Engineer -Custodians  and S t a t i o n a r y  E n g i n e e r s  s h a l l  t a k e  
e v e r y  n e c e s s a r y  p r e c a u t i o n  t o  prevent f r eeze -ups  during h o l i d a y  
p e r i o d s .  
Accore ing  t o  p r e s e n t  Board Regula t ions ,  no schoo l  aud i to r ium 
s h a l l  be- open f o r  any purpose  on Saturdays o r  Sundays o r  
h o l i d a y s ,  n o r  l a t e r  t h a n  11:OO p.m., on any day  wi thou t  s p e c i a l  
p e r m i s s i o n  of t h e  Supe r in t enden t  of Schools .  , 
No Engineer -Cus todian  s h a l l  be r e q u i r e d '  t o  open a s choo l  
b u i l d i n g  on any of  t h e  seven ( 7 )  ho l idays  l i s t e d  below f o r  any 
t y p e  of e x t r a  a c t i v i t y  w i thou t  c o n s u l t a t i o n  w i t h  t h e  Union and 
t h e  Eng inee r -Cus tod ian  of t h e  f a c i l i t y  i nvo lved .  Wr i t t en  
p e r m i s s i o n  from t h e  Supe r in t enden t  of Schools  and a  s chedu le  f o r  
t h e  a c t i v i t y  s h a l l  b e  i n  t h e  hands of t h e  Engineer -cus todian  one  
week p r i o r  t o  t h e  a c t i v i t y .  The hol idays  a r e :  Mar t in  Luther  King 
Day, N e w  Y e a r ' s  Day, Chris tmas Day, Memorial Day, Indpendence 
Day, Labor  Day and Thanksgiving Day. 
I f  a n  agreement  is reached  t o  open t h e  b u i l d i n g  on one of 
t h e s e  h o l i d a y s ,  a l l  u n i t s  r e q u i r e d  w i l l  b e  g u a r a n t e e d  a  minimum 
o f  f o u r  ( 4 )  h o u r s  of  work. 
ARTICLE XI11 
H e d i c a l ,  H o s p i t a l  and E e a l t h  P l a n  
Health I n s u r a n c e :  
A l l  p r o v i s i o n a l  and permanent C i v i l  S e r v i c e  eng inee r ing  and 
c u s t o d i a l  employees covered  by t h i s  Agreement, t h e  Board w i l l  pay 
t h e  f u l l  c o s t  of t h e  Blue Crass/Blue S h i e l d  "82-83" Plan  wi th  t h e  
$ 1 , 0 0 0 , 0 0 0  Major Medica l  R i d e r  ($50.00 d e d u c t i b l e  f e a t u r e ) ,  Blue  
S h i e l d  R i d e r s  4 ,  8 ,  9 ,  (Ambulance), 12 (Labora to ry  Ana lys i s )  and 
21.  
R e t i r e d  employees and f u t u r e  r e t i r e e s ,  w i t h o u t  c o s t  t o  them, 
w i l l  b e  p r o v i d e d  t h e  b e n e f i t s  of t h e  Hea l th  I n s u r a n c e  Program i n  
e f f e c t  a t  t h e  t i m e  of  t h e i r  r e t i r emen t .  
Coverage  w i t h  s i c k  Leave Exhausted: - 
A l l  p r o v i s i o n a l  and permanent C i v i l  S e r v i c e  eng inee r ing  and 
c u s t o d i a l  employees covered  by t h i s  Agreement who a r e  a b s e n t  on 
a c c o u n t  of  i l l n e s s  and who have  exhausted t h e i r  s i c k  l e a v e  
a c c u m u l a t i o n ,  s h a l l  have t h e i r  h e a l t h  i n s u r a n c e  coverage  
c o n t i n u e d  a t  Board expense f o r  a  per iod  n o t  exceed ing  n ine  ( 9 )  
months f o l l o w i n g  t h e  exhaus t ion  of t h e i r  s i c k  l e a v e ,  provided  
t h a t  t h e  absence  can  be med ica l ly  v e r i f i e d  i n  w r i t i n g  from t i m e  
t o  t i m e  d u r i n g  t h e  p e r i o d  of absence.  
A l l  p r o v i s i o n a l  and permanent C i v i l  S e r v i c e  eng inee r ing  and 
c u s t o d i a l  employees covered by t h i s  Agreement s h a l l  be p rov ided  
t h e  "$1.00 'CO-pay P r e s c r i p t i o n t t  Rider  of t h e  Blue Cross 
p r e s c r i p t i o n  Drug Program, e f f e c t i v e  J u l y  1, 1989. 
Group Lifa I n s u r a n c e :  
The  Group L i f e  Insurance  p r o t e c t i o n  p r e s e n t l y  i n  e f f e c t  f o r  
i n s t r u c t i o n a l  pe r sonne l  s h a l l  be provided  f o r  C i v i l  S e r v i c e  
employees covered  by t h i s  Agreement. 
ARTICLE X I V  
~ e t i r e m e n t  B e n e f i t s  
The Board w i l l  p rovide  t o  e l i g i b l e  employees who a r e  members 
of t h e  N e w  York S t a t e  Employee's Re t i r emen t  System, t h e  b e n e f i t s  
o f  t h e  "Career  Ret i rement  Plant t  set f o r t h  i n  S e c t i o n  75-i o f  t h e  
N e w  York S t a t e  Ret i rement  and S o c i a l  S e c u r i t y  Law. 
It a l s o  a g r e e s  t o  provide  t h e  g u a r a n t e e d  o r d i n a r y  d e a t h  
b e n e f i t  a u t h o r i z e d  by  Sec t ion  60-b of t h e  N e w  York S t a t e  
R e t i r e m e n t  and S o c i a l  S e c u r i t y  T a w .  I t  w i l l  a l s o  p r o v i d e  an 
a d d i t i o n a l  s e r v i c e  c r e d i t  f o r  r e t i r e m e n t  p u r p o s e s  of one 
a d d i t i o n a l  day  f o r  each day of accumulated and unused s i c k  l e a v e  
up  t o  a maximum of 165 days a s  provided i n  S e c t i o n  4 1 ,  Subd. J of 
t h e  N e w  York S t a t e  Retirement and S o c i a l  S e c u r i t y  Law. 
E l i g i b l e  employees s h a l l  a l s o  be  e n t i t l e d  t o  o b t a i n  c r e & i t  
f o r  r e t i r e m e n t  purposes f o r  m i l i t a r y  s e r v i c e  d u r i n g  World War I1 
a s  p rov ided  by s t a t u t e .  
ARTICLE XV 
Unused S i c k  Leave - "Buy-Back" Provision 
E f f e c t i v e  J u l y  1, 1981, t h e  D i s t r i c t  a g r e e s  t h a t  upon 
s e p a r a t i o n  from t h e  s e n i c e  through r e t i r e m e n t  o r  d e a t h  any 
accumula ted ,  unused s i c k  l e a v e  up t o  a  maximum of 180 d a y s  can  
be "bought  backtt  a t  a  r a t i o  of one f o r  t h r e e  ( e . q . :  an employee 
w i t h  190  d a y s  of unused s i c k  l eave  may u s e  o n l y  180 a t  a  r a t i o  of 
1:3. The o t h e r  10 d a y s  can be app l i ed  t o  t h e  employee's 
a d d i t i o n a l  s e r v i c e  credit for r e t i r e m e n t  as p e r  S e c t i o n  4 1 ,  Subd. 
J of t h e  New York S t a t e  Employees Re t i r emen t  and s o c i a l  S e c u r i t y  
Law) . 
T h i s  "buy-back" p rov i s ion  is a v a i l a b l e  a t  t h e  o p t i o n  of any 
r e t i r i n g  employee and w i l l  become payable  w i t h i n  f i f t e e n  (15)  
days f o l l o ~ i . n g  r e t i r e m e n t .  
I n ' c a s e  o f  an  e rnp loyee t s .dea th  i n  s e r v i c e ,  payment s h a l l  b e  
made t o  h i s  b e n e f i c i a r i e s  o r  e s t a t e  w i t h i n  f i f t e e n  (15)  days .  
ARTICLE XVI 
Eupplemental B e n e f i t  Fund 
E f f e c t i v e  J u l y  1, 1 9 8 6 ,  t h e  Board s h a l l  pay i n t o  t h e  Un ion ' s  
S u p 3 l e m e n t a l  B e n e f i t  Fund two hundred n i n e t y  d o l l a r s  ($290.00)  
f o r  e a c h  employee covered by t h i s  Agreement who i s  employed on a  
t w e l v e  (12 )  month annua l  s a l a r y  b a s i s  - 
ARTICLE XVff 
R e s p o n s i b i l i t i e s  f o r  Lunchrooms, Xitchens 
and Food P r e p a r a t i o n  Area 
A. The Engineer -Custodian  s h a l l  p rov ide  r e g u l a r  c u s t o d i a l  
s e r v i c e s  i n  t h e  a r e a s  of c l e a n i n g ,  h 2 a t i n g  and v e n t i l a t i n g  and 
m i n o r  r e p a i r s  t o  t h e  lunchrooms and e s t a b l i s h e d  food e a t i n g  
a r e a s ,  such  s e r v i c e s  t o  conform t o  Heal th  Department s t a n d a r d s .  
B. I n  a d d i t i o n  t h e r e t o ,  ' t h e  Enqineer-Custodian s h a l l  be 
r e s p o n s i b l e  f o r  t h e  removal of the c o n t a i n e r s  of garbage and 
r e f u s e  from t h e  lunchrooms, i n c i n e r a t e  o r  o the rwise  d i s p o s e  0.f 
t h e  c o n t e n t s  of t h o s e  c o n t a i n e r s ,  wash and r e t u r n  such c o n t a i n e r s  
a s  needed t o  t h e  a r e a s  from which t h e y  were removed. 
C. Engineer -Custodians  s h a l l  n o t  be  r e s p o n s i b l e  f o r  t h e  washing 
o r  sweeping  of  k i t c h e n  a r e a s  o r  behind any s e r v i c e  c o u n t e r s  
e x c e p t  f o r  t h e  Chr i s tmas ,  E a s t e r  and summer c l e a n i n g .  They s h a l l  
b e  r e s p o n s i b l e  f o r  c l e a n i n g  hoods,  f a n s ,  f i l t e r s ,  overhead 
p i p i n q ,  l i g h t  f i x t u r e s  and o t h e r  such r e l a t e d  equipment.  
D. The h a n d l i n g  o f  c a f e t e r i a  s u p p l i e s  s h a l l  n o t  be t h e  
r e s p o n s i b i l i t y  of  t h e  ~ n ~ i n e e r - C u s t o d i a n ,  u n l e s s  s p e c i f i c  
agreement  h a s  been reached b y  t h e  P l a n t  D iv i s ion  and t h e  Union. , I 
I 
E .  Engineer -Custodians  s h a l l  n o t  be r e s p o n s i b l e  f o r  t h e  wiping  
of  t a b l e s ,  c h a i r s  and o t h e r  f u r n i t u r e  o r  equipment belonging t o  
t h e  food  s e r v i c e  and e a t i n g  a r e a s ,  excep t  f o r  g e n e r a l  Chr is tmas ,  
E a s t e r  and summer c l e a n i n g  of equipment which s h a l l  be performed 
a s  soon  a s  p o s s i b l e  a f t e r  t h e  c l o s e  of s c h o o l s .  I n  s c h o o l s  where 
r e g u l a r  food s e r v i c e  pe r sonne l  o r  school  lunch  a i d e s  a r e  n o t  
employed t h e  Engineer-Custodian s h a l l  perform t h e  above c u s t o d i a l  ' 
f u n c t i o n s  i n  e a t i n g  a r e a s  on a  d a i l y  b a s i s  i n  a d d i t i o n  t o  r e g u l a r  
v a c a t i o n  c l e a n i n g .  
F. Th= Supplementa l  Memorandum of Agreement r ega rd ing  t h e  
B r e a k f a s t  Program mutua l ly  agreed upon on December 1 9 ,  1978,  
d e a l i n g  w i t h  t h e  p o l i c y  f o r  payment and d i r e c t i v e s  f o r  c l e a n i n g  , 
i s  by t h i s  r e f e r e n c e  inc luded  i n  t h i s  Agreement. 
ARTICLE XVIII 
Leaves of  Absence, 8 i c k  Time Allowance and 
~uthorized Absences f o r  C i v i l  8 e r v i c e  
Engineering and c u s t o d i a l  Employees 
1 
E x c e p t  a s  e x p r e s s l y  au thor i zed  by t h e  Board o r  by t h e  
S n p e r i n t e n d e n t  of S c h o o l s ,  l e a v e s  of absence s h a l l  b e  l i m i t e d  t o  
t h o s e  s p e c i f i e d  i n  t h i s  A r t i c l e .  
Leaves of absence  may b e  g ran ted  t o  p r o b a t i o n a r y  and 
permanent  C i v i l  S e r v i c e  eng inee r ing  and c u s t o d i a l  employees of  
t h e  Board as f o l l o w s :  
(1) Leaves of  Absence f o r  Study, T r a v e l ,  and S p e c i a l  
B e r v i c e s :  Leave of absence  wi th ,  o r  w i t h o u t  pay may b e  
g r a n t e d  t o  such  p r o b a t i o n a r y  and permanent employees of t h e  
Board f o r  s t u d y ,  t r a v e l  o r  s p e c i a l  s e r v i c e s  when r e l a t e d  t o  
t h e i r  a r e a  of employment and when approved i n  advance by t h e  
S u p e r i n t e n d e n t  of  Schoo l s .  
( 2 )  Leaves f o r  Government s a n i c e s :  Leaves wi thou t  pay may 
a l s o  b e  g r a n t e d  employees f o r  t h e  pu rpose  of s e r v i n g  i n  
e l e c t i v e  o r  a p p o i n t i v e  posP t ions  i n  government. No 
i n c r e m e n t  s h a l l  be  c r e d i t e d  f o r  such s e r v i c e .  
( 3 )  A p p l i c a t i o n  for Leaves: Formal a p p l i c a t i o n s  f o r  l e a v e s  
o f  a b s e n c e  s p e c i f i e d  i n  paragraphs  1 and 2 of t h i s  
s u b d i v i s i o n  a r e  t o  be submit ted  t o  t h e  Super in t enden t  of 
S c h o o l s  on  p r e s c r i b e d  forms a t  l e a s t  t h i r t y  ( 3 0 )  days  b e f o r e  
t h e  e f f e c t i v e  d a t e  of l e a v e ,  and s h a l l  c e r t i f y  (1) purpose  
o f  t h e  l e a v e ;  ( 2 )  p l a n s  f o r  use  of t h e  l e a v e ;  ( 3 )  d a t e  upon 
which  i n d i v i d u a l  s h a l l  r e t u r n  t o  s e r v i c e ;  ( 4 )  agreement t h a t  
f a i l u r e  t o  r e t u r n  t o  a c t i v e  s e r y i c e  on t h e  e x p i r a t i o n  of t h e  
l e a v e  g r a n t e d  s h a l l  be deemed by t h e  Board and t h e  
i n d i v i d u a l  t o  c o n s t i t u t e  a r e s i g n a t i o n  u n l e s s  such f a i l u r e  
i s  t h e  r e s u l t  o f  i l l n e s s  o r  some o t h e r  f a c t o r  t h a t  p r e c l u d e s  
t h e  good i n t e n t i o n s  o f  t h e  employee t o  r e t u r n  t o  s e r v i c e  on 
t h e  d a t e  of  e x p i r a t i o n .  
( 4 )  H i l i t a r y  service:  Leaves of  absence  f o r  m i l i t a r y  
s e r v i c e  may b e  g r a n t e d  w i t h  o r  w i t h o u t  pay ,  a s  provided i n  
N e w  York S t a t e  Law governing  m i l i t a r y  s e r v i c e  and t r a i n i n g .  
( 5 )  6ick Leave w i t h o u t  Pay: Whenever a n  employee exhaust 
h i s  s i c k  t i m e  a l lowance ,  h e ' s h a l l  immediately apply  t o  t h e  
S ~ p e r i c t e n d e n t  o f  s c h o o l s  f o r  s i c k  l e a v e  w i t h o u t  pay f o r  a 
d e f i n i t e  p e r i o d  of  t i m e ,  n o t  t o  exceed one  (1) y e a r ,  w i t h  
t h e  o p t i o n  of one (1) a d d i t i o n a l  y e a r  upon a p p l i c a t i o n  t o  
t h e  S u p e r i n t e n d e n t  o f  Schools  and t h e  Board ,  o r  h e  may apply  
f o r  r e t i r e m e n t  o r  submi t  a  l e t t e r  of r e s i g n a t i o n .  I n  t h e  
c a s e  o f  a p p l i c a t i o n  f o r  s i c k  l e a v e  w i t h o u t  pay,  t h e  
i n d i v i d u a l  s h a l l  supp ly  t h e  Supe r in t enden t  of Schools  w i th  a 
P h y s i c i a n ' s  Medical C e r t i f i c a t e .  A p p l i c a t i o n s  f o r  s i c k  
l e a v e  w i t h o u t  pay ,  t o g e t h e r  w i t h  t h e  s t a t e m e n t  of  a 
P h y s i c i a n ,  i s  t o  b e  s u b m i t t e d  a t  l e a s t  t e n  ( 1 0 )  days b e f o r e  
t h e  e x h a u s t i o n  of s i c k  t i m e  al lowance whenever p o s s i b l e .  
( 6 )  S i c k  ~ i m e  Allowance: P roba t iona ry  and permanent c i v i l  
S e r v i c e  e n g i n e e r i n g  employees of t h e  Board s h a l l  be  al lowed 
a n  accumula t ed  s i c k  t i m e  al lowance f o r  p e r s o n a l  i l l n e s s  o r  
i l l n e s s  i n  t h e  immediate f ami ly  under t h e  c o n d i t i o n s  s e t  f o r  
below: 
A. For  P e r s o n a l  I l l n e s s  - f o r  p e r s o n n e l  employed o n  a 
t w e l v e  (12) m o n t h s !  schedule :  F i f t e e n  (15) days  p e r  
y e a r  w i t h  f u l l  pay cumula t ive  t o  a maximum of 210 days .  
B. Days of  s i c k  t i m a  a l lowance g r a n t e d  w i t h  pay s h a l l  
b e  c r e d i t e d  a s  days  of s e r v i c e  f o r  i nc remen t  pu rposes .  
C. Time used on s i c k  t ime a l lowance  s h a l l  be  deducted  
from acc rued  s i c k  t i m e  a l lowance.  
D. Any employee who s h a l l  have served from a p e r i o d  o f  
t e n  ( 1 0 )  y e a r s  o r  more h a y ,  upon e x h a u s t i o n  of h i s  , s i c k  
t i m e  a l l owance  a t  f u l l  pay a s  h e r e i n  p r o v i d e d ,  app ly  
- f o r  and  be g r a n t e d  an a d d i t i o n a l  t h i r t y  (30 )  days of  
sick t i m e  a l l owance  a t  f u l l  pay. Upon e x h a u s t i o n  of 
t h e s e  t h i r t y  (30 )  d a y s ,  an employee may app ly  f o r  and 
b e  g r a n t e d  a  second t h i r t y  (30 )  days  of a d d i t i o n a l  s i c k  
time a l lowance  a t  f u l l  pay i f  s p e c i f i c a l l y  a u t h o r i z e d  
by t h e  Board upon recommendation by t h e  S u p e r i n t e n d e n t .  
I n  such  l a t t e r  c a s e s ,  i f  t h e  employee is n o t  
h o s p i t a l i z e d ,  h e  may b e  r e q u i r e d  t o  undergo an 
examina t ion  b y  a d o c t o r  appo in t ed  by t h e  Board. The 
a d d i t i o n a l  f u l l  pay  a l lowances  may b e  g r a n t e d  n o t  more 
t h a n  once d u r i n g  a t e n  (10)  yea r  p e r i o d  and unused 
p o r t i o n s  of  such  a d d i t i o n a l  l e a v e  w i l l  n o t  be  
a c c u m u l a t i v e  . 
E. The  S u p e r i n t e n d e n t  may r e q u i r e  a . d o c t o r 8 s  s t a t e m e n t  
a t  any t i m e  i n  c a s e  of an  absence  on a c c o u n t  of 
i l l n e s s .  
F. a i c k  Leave Bank: The District and t h e  Union a g r e e  
t o  t h e  e s t a b l i s h m e n t  of a S i c k  Leave Bank. 
(1) The g u i d e l i n e s ,  d e f i n i t i o n s ,  r u l e s  and 
r e g u l a t i o n s ,  f o h s  and b e n e f i t s  p e r t a i n i n g  t o  t h e  S i c k  
Leave Bank and i t s  o p e r a t i o n s  and t h e  c o m p o s i t i o n s  and 
d u t i e s  t h e  S i c k  Leave Bank Committee s h a l l  n o t  b e  
changed from t h o s e  d e s c r i b e d  i n  t h e  materials f i l e d  
w i t h  t h e  Di s t r i c t  e x c e p t  by t h e  mutual  agreement  of t h e  
Union and  t h e  District .  
(21  The Union w i l l  p r i n t ,  d i s t r i b u t e ,  c o l l e c t  and 
f i l e  w i t h  t h e  P a y r o l l  Department by Augus t  3 1 s t ,  t h e  
forms  by which employees a u t h o r i z e  t h e  District  t o  make 
d e d u c t i o n s  from t h e i r  accumulated s i c k  l e a v e  f o r  
c r e d i t i n g  t o  t h e  S i c k  Leave Bank. 
( 3 )  The Union w i l l  inform t h e  P a y r o l l  Department 
i n  w r i t i n g  of t h e  employees who a r e  t o  b e  c r e d i t e d  w i t h  
d a y s  drawn from t h e  S i c k  Leave Bank. 
( 4 )  I t  is a g r e e d  t h a t  t h e  maximum number o f  d a y s  
i n  t h e  S i c k  Leave  Bank s h a l l  n o t  exceed  780 a t  any 
t i m e  . 
( 5 )  I t  i s  ag reed  t h a t  an employee who c o n t r i b u t e s  
t o  t h e  S i c k  Leave Bank s h a l l  have t h e  number of days  
c o n t r i b u t e d  deducted  from h i s  o r  h e r  t o t a l  number o f  
accumula t ed  days .  
( 6 )  It i s  a g r e e d  t h a t  days  c o n t r i b u t e d  t o  t h e  
S i c k  Leave Bank c a n n o t  b e  t a k e n  back  by t h e  donor .  
( 7 )  I t  i s  a g r e e d  t h a t  t h e  Union s h a l l  keep f u l l  
. and  a d e q u a t e  recdYds o f  t h e  o p e r a t i o n s  o f  t h e  Sick 
Leave Bank and w i l l  make t h o s e  r e c o r d s  a v a i l a b l e  f o r  
e x a m i n a t i o n  by t h e  Board upon its r e q u e s t .  
( 8 )  I t  i s  a g r e e d  t h a t  t h e  Union s h a l l  de fend  and 
s a v e  t h e  D i s t r i c t  h a r m l e s s  from any a c t i o n s  a r i s i n g  
from t h e  o p e r a t i o n s  o f  t h e  S i c k  Leave Bank. 
G .  F o r  I l l n e s s  i s  the Immediate Family: U t i l i z a t i o n  
of  s i c k  t i m e  a l l owance  f o r  i l l n e s s  i n  t h e  immediate 
f a m i l y  is a u t h o r i z e d  p rov ided  t h a t  t h e  u s e  o f  s i c k  t i m e  
a l l o w a n c e  f o r  t h i s  pu rpose  s h a l l  i n  no case exceed t e n  
( l o )  d a y s .  The u s e  o f  time f o r  t h i s  p u r p o s e  s h a l l  b e  
c h a r g e d  a g a i n s t  accumula ted  s i c k  t i m e  a l l o w a n c e  o f  t h e  
i n d i v i d u a l .  Immediate f a m i l y ,  f o r  t h e  p u r p o s e  of t h e s e  
r e g u l a t i o n s  s h a l l  i n c l u d e  a  p a r e n t ,  c h i l d ,  b r o t h e r ,  
s i s t e r ,  g r a n d p a r e n t ,  husband,  w i f e ,  p a r e n t  o f  a husband 
o r  w i f e ,  o r  any r e l a t i v e  permanent ly  r e s i d i n g  i n  t h e  
p e r s o n a l  household i n  which employee h i m s e l f  r e s i d e s .  
B. F o r  Absence Due t o  Injury: Days a l l o w e d  f o r  
absence  due  t o  i n j u r i e s  s u f f e r e d  on s c h o o l  p remises  o r  
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i n  l i n e  of  d u t y  covered by Workman's Compensation, 
s . uL jec t  t o  c e r t i f i c a t i o n  o f  a du ly  q u a l i f i e d  p h y s i c i a n  
* as t o  d u r a t i o n  o f  t h e  d i s a b i l i t y ,  s h a l l  n o t  be deducted  
from s i c k  t i m e  a l lowance .  T h i s  p r i v i l e g e  s h a l l  be  f o r  
a p e r i o d  n o t  t o  exceed one (1) y e a r  a f t e r  which t h e  
p r o v i s i o n s  of s i c k  t ime  a l lowance  and /o r  t h e  
Compensat ion Law s h a l l  a p p l y .  I n  such  c i r cums tances  
t h e  Board w i l l  c o n t i n u e  t o  pay t h e  employee h i s  r e g u l a r  
pay  and  b e n e f i t s  f o r  t h e  p e r i o d  invo lved  and t h e  s a l a r y  
a l l o w a n c e  p a i d  t h e  employee under  t h e  W o r h a n 1 s  
Compensat ion w i l l  be a s s i g n e d  t o  t h e  Board. 
I. Temporary and P r o v i s i o n a l  C i v i l  s e r v i c e  Eng inee r ing  
Employees Compensated on a n  Annual B a s i s  s h a l l  be 
G r a n t e d  S i c k  Time Allowance for P e r s o n a l  I l l n e s s  a s  . 
Follows:  One (1) day a t : f u l l  pay f o r  each  month of 
s e n i c e  w i t h i n  a g iven  f i s c a l  y e a r .  . ' ~ n y  unused 
p o r t i o n s  of s i c k  t ime  a l lowance  g r a n t e d  t o  such  
employees s h a l l  be cumula t ive  i n  accordance  w i t h  t h e  
p r o v i s i o n s  o f  Subparagraph 6-A o f  t h i s  Article i n  t h o s e  
c a s e s  where s e r v i c e s  are con t inued  d u r i n g  s u c c e s s i v e  
f i s c a l  y e a r s .  
J. When t h e  status of  any temporary o r  p r o v i s i o n a l  
C i v i l  s e r v i c e  e n g i n e e r i n g  and employee i s  changed to 
p r o b a t i o n a r y  d u r i n g  his p e r i o d  of t emporary  o r  
p r o v i s i o n a l  s e r v i c e  t h r o u g h  appointment  by t h e  Board, 
h e  s h a l l  b e  c r e d i t e d  w i t h  any unused s i c k  t i m e  
a l l o w a n c e  s t a n d i n g '  t o  h i s  c r e d i t  a t  t h e  time o f  
p r o b a t i o n a r y  appoin tment .  
(7). A u t h o r i z a d  Absences f o r  S p e c i a l  Cond i t i ons :  Author ized  
a b s e n c e  may be  g r a n t e d  t o  p r o b a t i o n a r y  and permanent  C i v i l  
S e r v i c e  e n g i n e e r i n g  employees under  t h e  f o l l o w i n g  
c o n d i t i o n s :  
A. O f f i c i a l  Bus iness :  F o r  a t t e n d a n c e  upon o f f i c i a l  
b u s i n e s s  of  t h e  School  Department when and a s  approved 
by t h e  S u p e r i n t e n d e n t  o r  h i s  a u t h o r i z e d  r e p r e s e n t a t i v e ,  
w i t h  f u l l  pay.  
B.  Confe rences  and  Workshops: For  a t t e n d a n c e  a t  
p r o f e s s i o n a l  mee t ing ,  c o n f e r e n c e s ,  f o r  p r o f e s s i o n a l  
v i s i t s  t o  o t h e r  s c h o o l s  and o t h e r  pu rposes  o f  
p r o f e s s i o n a l  improvement, when approved i n  advance  by 
t h e  S u p e r i n t e n d e n t  of  Schools  o r  h i s  a u t h o r i z e d  
r e p r e s e n t a t i v e  w i t h  f u l l  pay. 
C .  J u r y  Duty o r  o t h e r  S e r v i c e  Requi red  by L a w ,  Cour t  
O r d e r  o r  O t h e r  Governmental ~ u t h o r i t y  Beyond C o n t r o l  of  
t h e  I n d i v i d u a l  and N e c e s s i t a t i n g  Absence from Duty: 
Wi th  f u l l  p a y ,  upon c o n d i t i o n  t h a t  t h e  employee r e m i t  
t o  t h e  District  any f e e s  o r  payments r e c e i v e d  f o r  such  
' d u t y  and d u r i n g  such s e r v i c e ,  h e  s h a l l  b e  r e q u i r e d ,  
whes f e a s i b l e ,  t o  perform t h e  d u t i e s  of h i s  p o s i t i o n .  
P a i d  l e a v e  o f  absence under  t h i s  s u b d i v i s i o n  s h a l l  n o t  
b e  deduc ted  from accumulated s i c k  t i m e  a l lowance  o r  
p e r s o n a l  l e a v e  a l lowance .  I 
I 
D. Religious ~olidays: Three (3) d a y s  l e a v e  of 
a b s e n c e  w i t h  pay s h a l l  be  g ran ted  a n n u a l l y  t o  C i v i l  
S e r v i c e  e n g i n e e r i n g  employees who wish  t o  observe  
t r a d i t i o n a l  and customary r e l i g i o u s  h o l i d a y s  where 
absence  o r  a b s t e n t i o n  from work is r e q u i r e d  o r  
cus tomary ,  o r  a s  a u t h o r i z e d  by t h e  Commissioner 's L i s t .  
E. Death i n  t h e  Immediate Family: A s  e l s ewhere  
d e f i n e d  i n  t h i s  Agreement, f o r  a  p e r i o d  n o t  t o  exceed 
f i v e  ( 5 )  working  days  a t  f u l l  pay, w i t h  no deduct ion  
from accumula ted  s i c k  t i m e  a l lowance .  
F. Funeral of ~ r i e n d  or ~ e l a t i v e :  Othe r  t h a n  t h e  
immediate  f a m i l y ,  w i th  t h e  app rova l  of the.  
S u p e r i n t e n d e n t  o r  h i s  des ignee ,  n o t  t o  exceed two ( 2 )  
d a y s  a t  f u l l  pay f o r  each schoo l  y e a r ,  may be  used a s  
p e r s o n a l  l e a v e .  I f  no pe r sona l  l e a v e  is a v a i l a b l e ,  
such  u s e  of  t ime  w i l l  be made from s i c k  l e a v e .  
A d d i t i o n a l  absences  t o  a t t e n d  t h e  f u n e r a l  of a  f r i e n d  
o r  r e l a t i v e  s h a l l  be  deducted from s i c k  l e a v e  
a l lowance .  
G. Absence f o r  P a r t  of Working Days: Attendance  f o r  
t h e  major  of  e i t h e r  the-morning  o r  t h e  a f t e r n o o n  may, B 
a t  t h e  d i s c r e t i o n  of t h e  Div i s ion  Head, b e  al lowed a s  
a t t e n d a n c e  f o r  one-half (1/2) working day .  Absences 
f o r  a  p a r t  o f  a working day s h a l l  b e  s u b j e c t  t o  the.  
g e n e r a l  rules f o r  absences ,  t h e  d e d u c t i o n ,  i f  any,  
b e i n g  a  h a l f  of t h e  deduct ion  f o r  a  f u l l  working day .  
A l l  such  a b s e n c e s  whether  wi th  o r  w i t h o u t  deduc t ion ,  
s h a l l  be  r e p o r t e d  on t h e  s e r v i c e  r e c o r d .  
H. ~ r a d u a t i o n  and Awards: To a t t e n d  h i s  own 
g r a d u a t i o n  o r  ceremonies  a t  which h e  is t h e  r e c i p i e n t  
of a n  award o r  s p e c i a l  honor, one  (1) day w i t h  f u l l  
pay ,  a s econd  day wi thou t  pay i f  r e q u i r e d .  To a t t e n d  
t h e  g r a d u p t i o n  of a  member of t h e  immediate  f ami ly ,  a s  
e l s e w h e r e  d e f i n e d  i n  t h e s e  r e g u l a t i o n s ,  one (1) day 
w i t h  h a l f  pay and a  second day w i t h o u t  pay i f  r e q u i r e d ,  
when a u t h o r i z e d  i n  advance by t h e  S u p e r i n t e n d e n t  of 
Schoo l s .  
I. P e r s o n a l  Business: A l l  C i v i l  S e r v i c e  e n g i n e e r i n g  
employees may be  g r a n t e d  up t o  f i v e  ( 5 )  days  of pa id  
p e r s o n a l  l e a v e  a n n u a l l y .  P e r s o n a l  l e a v e  is f o r  u r g e n t  
p e r s o n a l  b u s i n e s s  which cannot  b e  schedu led  o u t s i d e  of  
r e g u l a r  hour s .  Request s h a l l  be  made t o  t h e  immediate I 
s u p e m i s o r  a t  l e a s t  two ( 2 )  days p r i o r  t o  such l e a v e ,  
e x c e p t  i n  emergencies .  Personal  l a a v e  may n o t  be taken  
on t h e  day b e f o r e  o r  fol lowing a h o l i d a y  o r  weekend 
u n l e s s  a w r i t t e n  r e q u e s t  s p e c i f y i n g  t h e  r e a s o n  i s  
s u b m i t t e d  and approved. Personal  l e a v e  s h a l l  no t  be 
c h a r g e a b l e  a g a i n s t  s i c k  leave  accumula t ion  and unused 
p e r s o n a l  l e a v e  s h a l l  be added t o  s i c k  l e a v e  u n l e s s  
maximum accumula t ion  has  been reached .  The above s h a l l  
n o t  p r e c l u d e  t h e  g r a n t i n g  of p e r s o n a l  l e a v e  wi thout  pay 
where c o n d i t i o n s  do no t  warran t  l e a v e  w i t h  pay. 
Employees h i r e d  a f t e r  June  3 0 ,  1985 s h a l l  b e  e n t i t l e d  
t o  f o u r  ( 4 )  p e r s o n a l  l e a v e  days a n n u a l l y .  
J .  P o l i t i c a l  Leave: Upon r e q u e s t ,  permanent  C i v i l  
S e r v i c e  e n g i n e e r i n g  employees s h a l l  be  g r a n t e d  
p o l i t i c a l  l e a v e  i n  accordance w i t h  t h e  f o l l o w i n g  
p r o v i s i o n s :  
(1) With t h i r t y  ( 3 0 )  c a l e n d a r  d a y s  n o t i c e  such an 
employee s h a l l  be g ran ted  up t o  f o u r  ( 4 )  weeks 
l e a v e  w i t h o u t  pay f o r  t h e  purposes  of  campaigning 
as a  c a n d i d a t e  i n  a civic e l e c t i o n  f o r  p u b l i c  
o f f  ice. 
( 2 )  A t  t h e  end of  t h e  l e a v e ,  t h e  Board s h a l l  
r e t u r n  such  employee t o  t h e  same ass ignment .  
( 3 )  The Board s h a l l  extend t o  such  an employee 
who i s  e l e c t e d  o r  appoin ted  t o  p u b l i c  o f f i c e  a  
l e a v e  of  absence  o r  absences w i t h o u t  pay a s  needed 
- t o  f u l f i l l  two ( 2 )  t e n s  of o f f i c e  n o t  t o  exceed 
e i g h t  ( 8 )  y e a r s .  A t  t h e  c o n c l u s i o n  of such l e a v e  
of  a b s e n c e ,  such employee s h a l l  b e  r e t u r n e d  t o  t h e  
same o r  r e a s o n a b l y  comparable p o s i t i o n .  This  t ime  
s h a l l  n o t  b e  c r e d i t e d  f o r  s e n i o r i t y  purposes .  
X. P a r t i c i p a t i o n  a t  convent ions:  Leaves w i t h  f u l l  pay 
may b e  g r a n t e d  t o  p a r t i c i p a t e  a s  an e l e c t e d  d e l e g a t e , o f  
s t a t e  and n a t i o n a l  l a b o r  employee o r g a n i z a t i o n s .  
L. o f f i c i a l  ~ u t i e s ' :  ~ r o f e s s i o n a l  o r  Labor 
Organization: To p e r f o ~ m  d u t i e s  a s  a n  o f f i c e r  of  a  
l o c a l ,  s t a t e  o r  n a t i o n a l  employee l a b o r  o r g a n i z a t i o n  
when t h e  major  f u n c t i o n s  of such o r g a n i z a t i o n  a r e  
d i r e c t l y  r e l a t e d  t o  t h e  employee ' s  a r e a  of  work, l e a v e  
o f  a b s e n c e  w i t h o u t  pay may be g r a n t e d  f o r  t h e  express  
p u r p o s e  o f  a t t e n d i n g  t o  such d u t i e s  when approved by 
t h e  S u p e r i n t e n d e n t .  
H- I n  an emergency, a l eave  form s h a l l  be completed by 
' t h e  employee and submi t ted  th rough  c h a n n e l s  immediately 
, upon r e t u r n  t o  work. I t  i s  expec ted  t h a t  t h e  employee 
w i l l  n o t i f y  h i s  s u p e r v i s o r  of  t h e  c i r c u m s t a n c e s  a s  soon 
a s  p o s s i b l e .  
. Leave of absence granted f o r  r e a s o n  o t h e r  t h a n  
i l l n e s s  o r  p e r s o n a l  b u s i n e s s  s h a l l  n o t  a f f e c t  
accumula ted  s i c k  l e a v e .  
0. Temporary and p r o v i s i o n a l  C i v i l  S e r v i c e  e n g i n e e r i n g  
employees may be g r a n t e d  t h e  r i g h t s  g r a n t e d  permanent 
employees unde r  t h i s  Agreement under  t h e  p r o v i s i o n s  of  
P a r a g r a p h s  A ,  B ,  C ,  D, and G .  I n  a d d i t i o n ,  such  
employees may b e  g r a n t e d  one (1) day o f  l e a v e  a t  f u l l  
pay  f o r  d e a t h  i n  t h e  immediate f a m i l y  a s  e l s ewhere  . 
d e f i n e d  i n  t h i s  Agreement. 
P .  A leave of absence wi thout  pay f o r  n o t  more t h a n  
one  (1) y e a r  w i l l  be  g r a n t e d  t o  p r o b a t i o n a r y  and 
permanent  e n g i n e e r i n g  employees t o  e n a b l e  t h e  employee 
t o  c a r e  f o r  a s i c k  member of h i s  immediate  fami ly .  
Such employee may n o t  r e c e i v e  more t h a n  one (1) such  
l e a v e  i n  a f i v e  ( 5 ) .  y e a r  pe r iod . '  
Q .  C i v i l  Service engineering and c u s t o d i a l  employees 
s h a l l  b e  a l lowed t i m e  o f f  w i t h  pay. on d a y s  t h e y  a r e  
s c h e d u l e d  t o  work t o  t a k e  open c o m p e t i t i v e  and 
p romot iona l  examina t ions  by t h e  C i t y  of B u f f a l o  C i v i l  . 
S e r v i c e  Commission. 
R. Perfect  Attendance: ~ n n u a l l y  , I n  r e c o g n i t i o n  and 
reward  t o  employees who have comple ted  one y e a r  of  
p e r f e c t ' a t t e n d a n c e  s h a l l  b e  p a i d  a  bonus  of  $400.  The 
a n n u a l  p e r i o d  i s  from J u l y  1 th rough  and i n c l u d i n g  J u n e  
30 .  P e r f e c t  a t t e n d a n c e  s h a l l  b e  d e f i n e d  a s  an annua l  
p e r i o d  i n  which t h e  employee h a s  worked t o  comple t ion  
a l l  s chedu led  d a y s  ( exc lud ing  p a i d  h o l i d a y s  and 
v a c a t i o n  a l l o w a n c e ) .  U s e  of any o t h e r  l e a v e  a l lowance ,  
whe the r  p a i d  o r  unpa id ,  w i l l  d i s q u a l i f y  an employee 
from t h e  p e r f e c t  a t t e n d a n c e  bonus. 
Payments w i l l  b e  made i n  a lump sum on o r  b e f o r e  t h e  
l a s t  work day  i n  t h e  fo l lowing  J u l y .  
A new employee must complete  a  f u l l  t w e l v e  ( 1 2 )  months 
of employment p r i o r  t o ' t h e  s t a r t  o f  new annua l  
a t t e n d a n c e  p e r i o d  t o  be  e l i g i b l e  f o r  p e r f e c t  a t t e n d a n c e  
bonus.  
ARTICLE X I X  
s e t t l e m e n t  of  Disputes 
S e c t i o n  1. ~ r i e v a n c e  P rocedu re  
The p u r p o s e  of  t h i s  g r i e v a n c e  p rocedu re  s h a l l  be t o  s e t t l e  
e q u i t a b l y ,  and i n f o r m a l l y  i f  p o s s i b l e ,  a t  t h e  l o w e s t  p o s s i b l e  
a d m i n i s t r a t i v e  l e v e l ,  any g r i e v a n c e  o r  d i s p u t e  which may a r i s e  
b e t w e e n  t h e  p a r t i e s  i n c l u d i n g  t h e  v i o l a t i o n  o r  
m i s i n t e r p r e t a t i o n  o f  t h i s  Agreement o r  e s t a b l i s h e d  p e r s o n n e l  
p o l i c i e s .  Such g r i e v a n c e s  and d i s p u t e s  s h a l l  b e  s e t t l e d  i n  t h e  
f o l l o w i n g  manner :  
S t e p  1. Any employee  a l l e g i n g  a g r i e v a n c e  s h a l l  s u b m i t  t h e  
g r i e v a n c e  o r a l l y  t o  h i s  immediate  s u p e r v i s o r  f o r  d i s c u s s i o n .  The 
e m p l o y e e  may r e q u i r e  t h a t  a r e p r e s e n t a t i v e  o f  h i s  employee 
o r g a n i z a t i o n  accompany him i n  approach ing  h i s  immedia te  
s u p e r v i s o r .  I n  t h e  e v e n t  t h i s  a c t i o n  does  n o t  r e s u l t  i n  t h e  
s u c c e s s f u l  r e s o l u t i o n  of t h e  g r i e v a n c e ,  a w r i t t e n  g r i e v a n c e  s h a l l  
be f i l e d  i m m e d i a t e l y ,  b u t  i n  no e v e n t  l a t e r  t h a n  f i f t e e n  (If) 
d a y s  a f t e r  t h e  o c c u r r e n c e  of  t h e  f a c t s  g i v i n g  r i se  t o  t h e  
g r i e v a n c e .  W i t h i n  t h r e e  ( 3 )  d ays  f o l l o w i n g  t h e  f i l i n g  o f  t h e  
w r i t t e n  g r i e v a n c e ,  a  mee t ing  between t h e  immed ia t e  s u p e r r i s o r ,  
t h e  employee  and  t h e  employer  r e p r e s e n t a t i v e  s h a l l  b e  h e l d  i n  an  
a t t e m p t  t o  s o l v e  t h e  g r i e v a n c e .  I n  t h e  e v e n t  t h a t  t h e  q r i e v a n c e  
is n o t  r e s o l v e d ,  t h e  immediate  s u p e r r i s o r  s h a l l  w i t h i n  two ( 2 )  
d a y s ,  s u b m i t  a  w r i t t e n  answer  t o  t h a t  e f f e c t  t o  t h e  employee. 
6 t e p  XI. I f  t h e  g r i e v a n c e  i s  n o t  s e t t l e d  a t  S t e p  I ,  t h e  employee 
a n d  h i s  r e p r e s e n t a t i v e  nay ,  w i t h i n  f i v e  (5) d a y s  a f t e r  t h e  answer  
is r e n d e r e d  o r  d u e  a t  S t e p  I ,  n o t i f y  t h e  D i v i s i o n  Head i n  
w r i t i n g ,  t h a t  h e  a p p e a l s  t h e  g r i e v a n c e  s t a t i n g  t h e  g rounds  f o r  
s u c h  a p p e a l .  W i t h i n  f i v e  ( 5 )  days  a f t e r  r e c e i p t  t h e r e o f ,  t h e  
D i v i s i o n  Head s h a l l  convene a mee t i ng  w i t h  t h e  immediate  
s u p e r v i s o r  o f  t h e  employee ,  t h e  employee and t h e  employee 
r e p r e s e n t a t i v e  i n  a n  a t t e m p t  t o  r e s o l v e  t h e  g r i e v a n c e ,  and a 
w r i t t e n  answer  s h a l l  be s u b m i t t e d  t o  t h e  employee and h i s  
r e p r e s e n t a t i v e  o f  t h e  r e s u l t s  of  such  m e e t i n g  w i t h i n  f i v e  (5) 
d a y s  a f t e r  it is convened .  
Step 111. I f  t h e  g r i e v a n c e  is n o t  s e t t l e d  a t  S t e p  11, t h e  
employee  and  h i s  r e p r e s e n t a t i v e  may a p p e a l  t o  t h e  S u p e r i n t e n d e n t  
of  S c h o o l s  i n  w r i t i n g  w i t h i n  t e n  ( 1 0 )  d a y s  a f t e r  t h e  answer i s  
r e n d e r e d  o r  d u e  a t  S t e p  1 1 ,  s t a t i n g  t h e  g round  f o r  a p p e a l .  The 
S u p e r i n t e n d e n t  s h a l l  meet w i t h  t h e  employee and  h i s  
r e p r e s e n t a t i v e  w i t h i n  seven  ( 7 )  days  a f t e r  r e c e i p t  of  w r i t t e n  
n o t i c e  o f  a p p e a l  for t h e  pu rpose  of  r e s o l v i n g  t h e  m a t t e r .  The 
S u p e r i n t e n d e n t ' s  w r i t t e n  answer  t o  s a i d  g r i e v a n c e  s h a l l  be  
t r a n s m i t t e d  t o  t h e  employee and h i s  r e p r e s e n t a t i v e  w i t h i n  s e v e n  
( 7 )  d a y s  a f t e r  t h e  m e e t i n g .  
s t e p  Tv. .If t h e  S u p e r i n t e n d e n t ' s  answer is n o t  s a t i s f a c t o r y  o r  
a c c e p t a b l e ,  t h e  employee and h i s  r e p r e s e n t a t i v e  may, w i t h i n  f i v e  
(5 )  days  a f t e r  t h e  answer i s  rendered o r  due ,  r e q u e s t  t h a t  t h e  
m a t t e r  b e  s u b m i t t e d  t o  an i m p a r t i a l  a r b i t r a t o r  t o  be  s e l e c t e d  
from a  p a n e l  of a r b i t r a t o r s  mutual ly ag reed  upon by bo th  p a r t i e s .  
1f an  a r b i t r a t o r  cannot  be agreed upon, w i t h i n  f i v e  (5)  days,  t h e  
a r b i t r a t o r  s h a l l  b e  s e l e c t e d  by t h e  P u b l i c  Employment R e l a t i o n s  
~ o a r d .  The a r b i t r a t o r  s h a l l  be reques ted  t o  r e n d e r  h i s  d e c i s i o n  
w i t h i n  t h i r t y  ( 3 0 )  days of r e c e i p t  of t h e  g r i e v a n c e  and he s h a l l  
l i m i t  h i s  d e c i s i o n  t o  t h e  a p p l i c a t i o n  and i n t e r p r e t a t i o n  of t h i s  
Agreement.  The d e c i s i o n  of t h e  a r b i t r a t o r  s h a l l  be f i n a l  and 
b i n d i n g  upon t h e  p a r t i e s .  
The  f a i l u r e  t o  t a k e  any of t h e  a c t i o n  a u t h o r i z e d  a t  any s t e p  
by t h i s  S e c t i o n  w i t h i n  t h e  t ime  l i m i t e d  t h e r e f o r  s h a l l  c o n s t i t u t e  
a  w a i v e r  of t h e  r i g h t  t o  proceed t o  t h e  n e x t  s t e p  and s h a l l  be 
deemed a n  a c c e p t a n c e  of t h e  d e c i s i o n  rendered  a t  t h a t  s t e p .  
S e c t i o n  2 .  M a t t e r s  Relevant  t o  Grievance Procedure  
(a) The S u p e r i n t e n d e n t  s h a l l  p rov ide  a g r e e d  upon g r i evance  
forms i n  a d e q u a t e  numbers. 
(b) The t i m e  limits i n  t h e  Procedure may b e  extended by 
mutua l  ag reemen t ,  i n  w r i t i n g .  
( c )  Any s t e p  of t h e  gr ievance  p rocedure  may be by-passed by 
mutua l  ag reemen t ,  i n  w r i t i n g .  
(d l  I n  t h e  case of a  group,  p o l i c y ,  o r  o r g a n i z a t i o n  we 
g r i e v a n c e ,  t h e  g r i e v a n c e  may be submit ted  d i r e c t l y  t o  t h e  
S u p e r i n t e n d e n t  by t h e  Union r e p r e s e n t a t i v e .  
(e) F o r  t h e  purpose  of d e f i n i t i o n ,  "days" s h a l l  n o t  i n c l u d e  
S a t u r d a y ,  Sunday o r  h o l i d a y s .  
(f) Expenses for the a r b i t r a t o r ' s  s e r v i c e s  and t h e  
p r o c e e d i n g s  s h a l l  be e q u a l l y  borne by t h e  Board and t h e  Union. 
(q) No a r b i t r a t o r  func t ion ing  .under p r o v i s i o n s  of t h e  
g r i e v a n c e  p rocedure  s h a l l  have t h e p o w e r  t o  amend, modify, o r  
d e l e t e  any p r o v i s i o n s  of t h i s  Agreement. 
ARTICLE XX 
n i s c e l l a n e o u s  P r o v i s i o n s  
A. T h i s  Agreement s h a l l  supersede  any r u l e s ,  r e g u l a t i o n s  o r  
p r a c t i c e  of t h e  Board which s h a l l  be c o n t r a r y  o r  i n c o n s i s t e n t  
t h e r e w i t h ,  n o r  s h a l l  t h e  terms con ta ined  i n  any i n d i v i d u a l  
c o n t r a c t s  h e r e t o f o r e  i n  e f f e c t ,  which may b e  c o n t r a r y  o r  
' i n c o n ; i s t e n t ,  p r e v a i l .  Any c o n t r a c t s  wi th  i n d i v i d u a l  employees 
s h a l l .  b e ,  n\ade e x p r e s s l y  s u b j e c t  t o  t h e  te rms of t h i s  Agreement. 
B. T h i s  Agreement may no t  be  modified i n  whole o r  i n  p a r t  by 
t h e  p a r t i e s  e x c e p t  by an ins t rument  i n  w r i t i n g  d u l y  executed by 
b o t h  p a r t i e s ,  and no d e p a r t u r e  from any p r o v i s i o n s  of t h i s  
Agreement  by e i t h e r  p a r t y ,  o r  by t h e i r  o f f i c e r s ,  a g e n t s  o r  I 
r e p r e s e n t a t i v e s ,  o r  by members of t h e  n e g o t i a t i n g  u n i t ,  s h a l l  b e  
c o n s t r u e d  t o  c o n s t i t u t e  a cont inuing  waiver  of t h e  r i g h t  t o  I 
e n f o r c e  such  p r o v i s i o n .  
C. Tax B h e l t e r e d  Annui t ies :  C i v i l  S e r v i c e  e n g i n e e r i n g  
employees  may p a r t i c i p a t e  i n  t h e  Tax S h e l t e r e d  Annu i t i e s  Program. 
The c o s t  of a d m i n i s t e r i n g  t h e  program s h a l l  be  borne  by t h e  
Board.  
D. N o  a c t i o n  of t h e  Board s h a l l  l i m i t  t h e  i n d i v i d u a l  r i g h t s  of  
f u l l  c i t i z e n s h i p  of  employees covered by t h i s  Agreement. 
E. Legal proceeding - H a t t e r s  Not covered: 
(1) N e i t h e r  t h e  Board and i t s  r e p r e s e n t a t i v e s  nor  t h e  Union 
and t h e  members of t h e  barga in ing  u n i t  s h a l l  i n s t i t u t e  any 
l e g a l  p r o c e e d i n g  v i o l a t i v e  o f ,  o r  i n c o n s i s t e n t  w i th ,  t h e  
p r o v i s i o n s  of  t h i s  Agreement. 
(21 I f  any q u e s t i o n  a r i s e s  during t h e  t e rm of t h i s  
Agreement which e i t h e r  of t h e  p a r t i e s  h e r e t o  contend is n o t  
embraced w i t h i n  t h e  t e r m s  he reo f ,  a  f i f t e e n  (15)  day n o t i c e  D 
i n  w r i t i n g  s h a l l  be s e r v e d  by s a i d  p a r t y  s o  contending  upon 
t h e  o t h e r  p a r t y  t o  n e g o t i a t e  a s e t t l e m e n t  o r  an  adjus tment  
o f  t h e  d i s p u t e  o r  t o  amend t h i s  Agreement t o  embrace s a i d  
m a t t e r ,  a s  t h e  case  may be.  
F .  P r i n t i n g  of  Agreement: The Board a g r e e s  t o  assume 
r e s p o n s i b i l i t y  f o r  t h e  p r i n t i n g  of t h e  Agreement i n  s u f f i c i e n t  
numbers s o  t h a t  each  member of t h e  b a r g a i n i n g  u n i t  s h a l l  have a  
p e r s o n a l  copy.  The Agreement bookle t  s h a l l  b e a r  t h e  Union l a b e l .  
G. Theft I n s u r a n c e :  E f f e c t i v e  J u l y  1 ,  1981  t h e  Board w i l l  pay 
up  t o  $3 ,100 t o  purchase  in su rance  t o  r e imburse  employees f o r  
p e r s o n a l  p r o p e r t y  s t o l e n  from school grounds .  
H. ~ e i m b u r s e m e n t  f o r  Damages: To an e x t e n t  n o t  covered by 
i n s u r a n c e  t h e  Board s h a l l  p rov ide  reimbursement f o r  t h e  r e p a i r  of  
a u t o m o b i l e s  damaged o r  des t royed  on schoo l  p remises  d u r i n g  t h e  
c o u r s e  of  a n  i n c i d e n t  t o  employment, p rov ided  such l o s s  i s  n o t  
c a u s e d  by n e g l i g e n c e  o f  t h e  c la imant .  The Board s h a l l  b e  
r e s p o n s i b l e  i n  such  a  c a s e  only  f o r  t h e  c o s t  o f  damage i n  e x c e s s  
of  $ 5 0 . 0 0 .  Each such  c l a im s h a l l  be s u p p o r t e d  by a sworn 
a f f i d a v i t  by t h e  employee, f o r  h i s  o r  h e r  a g e n t ,  s e r v a n t  o r  
h i r e e ,  a t t e s t i n g  t o  t h e  f a c t s  and t o  any i n s u r a n c e  coverage .  
- 
. ~ n d e m n i f  i c a t i o n :  
indemnify  a l l  employees 
any cxaim, demand, s u i t  
employee, o r  h i s  a g e n t ,  
i n j u r y  o r  damage t o  any 
Board p r o p e r t y  p r o v i d e d  
h i r e e  was a c t i n q  i n  t h e  
The Board s h a l l  s a v e  h a r m l e s s  and 
from any f i n a n c i a l  l o s s  a r i s i n g  o u t  of  
o r  judgment by r e a s o n  o f  any a c t  of t h e  
s e r v a n t  o r  h i r e e ,  r e s u l t i n g  i n  b o d i l y  
pe r son  o r  p r o p e r t y  w i t h i n  o r  w i t h o u t  
such  employees,  o r  h i s  a g e n t ,  s e r v a n t  o r  
d i s c h a r s e  of h i s  d u t i e s  w i t h i n  t h e  scope  
bf  his employme& o r  a u t h o r i z e d - v o l u n t e e r  d u t i e s  and /o r  unde r  t h e  
d i r e c t i o n  of  s a i d  Board. , 
I .  
ARTICLE LLXI 
Legislative Requirement 
"IT I S  AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION 
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF L A W  OR BY PROVIDING THE ADDITIONAL 
N N D  THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE 
LEGISLATIVE BODY HAS GIVEN APPROVAL. " 
ABTICLE X X I I  
Dura t ion  of Agreement 
T h i s  Agreement s h a l l  be  e f f e c t i v e  o n  J u l y  1, 1988 and s h a l l  
c o n t i n u e  i n  e f f e c t  t h rough  J u n e  30,  1991 s u b j e c t  t o  r eopen ing  a s  Q 
f o l l o w s :  I n  t h e  e v e n t  e i t h e r  p a r t y  wishes  t o  amend t h i s  
Agreement,  n o t i c e  s h a l l  be  g i v e n  by November 1st conce rn ing  any 
m a t t e r  o f  mu tua l  conce rn .  N e g o t i a t i o n s  c o n c e r n i n g  such proposed  
amendments s h a l l  p roceed  i n  accordance w i t h  t h e  p r o v i s i o n s  of the 
N e g o t i a t i o n s  and Impasse Procedures  A r t i c l e  o f  t h i s  Agreement. 
Amendments r e s u l t i n g  from such  n e g o t i a t i o n s  s h a l l  t a k e  e f f e c t  
b e g i n n i n g  t h e  f o l l o w i n g  J u l y  l s t ,  o r  a t  such  o t h e r  t i m e  as  may b e  
m u t u a l l y  a g r e e a b l e  t o  t h e  p a r t i e s .  
ARTICLE 1x111 
Confo rmi ty  t o  Law '- ~ a v i n q  c l a u s e  
The t e r m s  of this Aqrement s h a l l  n o t  a p p l y  where 
i n c o n s i s t e n t  w i t h  c o n s t i t u t i o n a l ,  s t a t u t o r y  o r  o t h e r  l e g a l  
p r o v i s i o n s .  I f  any  p r o v i s i o n  of t h i s  Agreement is found t o  be  
c o n t r a r y  t o  law by t h e  Supreme Court  o f  t h e  Un i t ed  S t a t e s ,  o r  by 
any c o u r t  o f  competent  j u r i s d i c t i o n  from whose judgement o r  
d e c r e e  no a p p e a l  h a s  been t a k e n  w i t h i n  t h e  t i m e  p rov ided  f o r  
do ing  s o ,  such  p r o v i s i o n  s h a l l  be mod i f i ed  f o r t h w i t h  by t h e  
p a r t i e s  h e r e t o  t o  t h e  e x t e n t  neces sa ry  t o  conform t h e r e t o .  I n  
such  c a s e ,  a l l  o t h e r  p r o v i s i o n s  of t h i s  Agreement s h a l l  remain i n  
e f f e c t  . 
ARTICLE XXIV 
Maintenance of Benefit 
Any p r i v i l e g e s  o r  r i g h t s  which are terms o r  c o n d i t i o n s  of 
employment enjoyed b y  c i v i l  s e r f i c e  employees i n  t h e  p a s t  which 
a r e  n o t  con ta ined  i n  t h i s  c o n t r a c t  s h a l l  n o t  be denied unless 
e x p r e s s l y  s t a t e d  h e r e i n .  
~ N . ~ ~ I T N E ~ S  WHEREOF, t h e  parties h e r e t o  have sat t h e i r  
LOCAL 4 0 4 ,  ~ H T E R H A T I O N A L  UNIOH BOARD OF EDUCATION OF 
OF O P E R A T I H Q  ENGINEERS, AFL/CIO THE CIFY OF BUFFALO 
&-+?- 
Sup r t e n d c n t  of Schoola  
Deputy Superihtendent 
APPENDIX A 
Bupplementary Memorandum of Agreement 
Re :  f3pecial  V a c a t i o n  P l a n  
I T  I S  MUTUALLY AGREED AS FOLLOWS: 
The B u f f a l o  Board of Educa t ion  i n  agreement  w i t h  Loca l  4 0 9  
I.U.O.E., w i l l  a l l o w  e i g h t e e n  e n g i n e e r s  t o  t a k e  one  week of 
v a c a t i o n  d u r i n g  t h e  s c h o o l  y e a r ,  as no ted  below: 
I. E i g h t e e n  e n g i n e e r s ,  i n  o r d e r  of  t h e i r  Board o f  
E d u c a t i o n  s e n i o r i t y  a s  de te rmined  by t h e i r  d a t e s  of  o r i g i n a l  
p r o b a t i o n a r y  appoin tment ,  may choose  t o  t a k e  one  week of 
t h e i r  r e g u l a r  v a c a t i o n  d u r i n g  t h e  s c h o o l  y e a r ,  e x c l u d i n g  t h e  
weeks t o  b e  de t e rmined  by t h e  Board. 
2 .  No more t h a n  1 e l i g i b l e  employee w i l l  b e  a u t h o r i z e d  
' v a c a t i o n  i n  any g i v e n  week. Choice o f  week w i l l  b e  
d e t e r m i n e d  by s e n i o r i t y .  
3 .  An employee,  once hav ing  t a k e n  t h e  1 week v a c a t i o n  w i l l  
n o t  be  e l i g i b l e  f o r  t h e  f o l l o w i n g  two y e a r s  t o  e x e r c i s e  
s e n i o r i t y  r i g h t s  f o r  such  pu rpose ,  u n l e s s  enough 
d e c l i n a t i o n s  o c c u r  s o  a s  t o  make t h e  employee e l i g i b l e  
w i t h o u t  bypas s ing  someone who h a s  n o t  r e c e i v e d  t h e  
o p p o r t u n i t y .  
4 .  Any employee whc chooses  a t  t h i s  t i m e  n o t  t o  a p p l y  d o e s  
n o t  f o r f e i t  t h e  r i g h t  t o  do so i n  t h e  f u t u r e .  
I 
5 .  PBrsonal l e ave  days s h a l l  not  be permit ted  on t h e  
scheduled work day immediately before  o r  immediately a f t e r  
t h e  v a c a t i o n  week. 
6.  I f  a ho l i day  occurs dur ing t h e  vaca t ion  week, t h e  extra 
day of v a c a t i o n  s h a l l  be taken immediately be fo r e ,  o r  
immediately a f t e r  t h e  vacation week o r  dur ing t h e  months of 
J u l y  and August. 
I 
7 .  The Engineer  o n  vacation s h a l l  make arrangements t o  I 
i n s u r e  that t h e  b u i l d i n g  is open, safe, c l ean ,  heated and 
o p e r a t i n g  du r ing  t h e  week of vacat ion.  The Engineer s h a l l  
i n s t r u c t  t h e  s t a f f  t h a t  they a r e  t o  cooperate  f u l l y  wi th  t h e  
r e l i e f  Engineer  ass igned.  

COI,IJISCr1'IV13 N13GOr1'1A1'IONS 
Set tlcrnent hlernorandurri 
T h e  City School I)istrict ot' the City of 1%11I'~llo a n d  Local 309 International 
i, Union of' Operating Enginw~-s ,  \wre  1x11.t ies to :I collective negotiations agreement 
which covered the period July 1, 1958 tI11.ougl1 June  30, 1991. 'i'lie parties' 
negotiating teams have reached :qy-ee~ncnt on tlre terms of a successor agreement, 
which they desire to record in this RJIeiinorniiduni, and a re  subject to ratification 
and app rovd  from the f3uf'Falo l3o;trd of Education Members and Local #409 
members. 
T h e  new agreement sliall be the same as the aror'en~entio~ied 1988-1991 
agreement escept for the t'ollowi~ig c h t g e s :  
1. Add a new sentence to Article V11, Section Q at tile cnd of the first 
paragraph to react as follmvs: 
2. Add :I new sectio~i to article IX to I W C I  :is f'ollows: 
"Tlw District will provide, to e;lcll Ihgiiicer, a log book it cliboses for the 
i purpose of' maintaining a ~~jorl i ing  word of' activities conducted 01% occiwring in  a 
school o r  building ~naintainetl by each Eiigineer. The  logs will  be lie\,( in a manner 
prescribed by the P h n t  Ueprtunent 2nd a w i h b l c  to (he District upon request". 
3. Anlend Artic.le IX,  Section N,  as f'ollo~vs: 
Change s.35 to s.45, cf'f'ective the first of'the nlotlth f'ollo~ving the rnonth this 
agreement is ratified a~ id lo r  approved b y  :III p:~rtics. 
4. Amend Article X by c h n g i n g  the Ionge\-ity amounts, ef'fective January  
1, 1995 (em-ned i n  1995) t o  the f'ollowing: 
5. Amend Article I1 by adjusting the sulnsy amounts by the folIo\ving 
percentages for the. Sears listed. 
6. A. ?'he Scliool Distsict a d  Local #409 will work togel 
a "Comniunity Activity Nights" account. The "Community 
account will be a separate line set up b y  the Scliool District. 7 
her to implenient 
Activity Nights'' 
'his line will have 
apyrosirnately $175,000 or enough to f t~nd  tiI'teen (15) niglits per school for the  
Engineer :lnd his staff. 'i'he total nights a\::~il:lhle will be 1140. T h e  f'ollowing 
parameters will ap l~ ly  for the IiSteen (15) additional nights and will be included in 
a new Section (T) of AI-tide IX :~ncl read as l'ollows: 
The Supple~t~entnl  h ! e ~ w m i d u t ~ ~  of' Agreement regarding the "Cotnmunity 
Act i~ i ty  Night Progra~ri"  agreccl up or^ on June 7,  1995, is by this rel 'elw~ce included 
in this Agseenient . F 
I .  Acti\*ity milst be ol.g;\rlizetl, st lmct ured mid supervised. 
11. One \welt notiw n nu st be given to the Engineer on ali 
resihed uling. 
i , - HI.  'I'lie Com~nr~ni ty  ricti~lity Nights \vi l l  consist of 3420 hours 
(1140 X 3 hours). 
IV. The Corn~nunity Acti\-ity Night I'rograirl will 11e conducted 
in the folio\\:ing 1n:wner: 'I'he night session will be ['or a nliniii~um of three (3) 
hours. T l ~ e  activities will be schecluted so as to nllow f'or the builrlirlg to close no 
later than 11:UO Ph3. 'I'he direct extension ol'the scltool day \\ill be for a ulininau~n 
of one hour.  
V. I-lolirl:~ys a r e  excluded t'r-om the pr.oglv=lln. The  i ro r~ t~a l  ten 
(10) month school year \ \ ' i l l  be  the pesiod fur the Conrnlunity Activities Nights. 
Summer participation will only Ije conducted d~i r ing  the day. 
VI. Tlle Ilours a re  der iwd by nlultiptying 76 schools times 15 
nights times 3 hours os  3420 houss. This does not mean that each school has to 
have 15 nights. The  niglits o r  hours are  intercha~igeable and will be controlled by 
the Associate Supel.inte~~clent f'or I'la~it o r  his designee and the school principal, in 
the following manner: 
i)  Ex11 scl~ool will be inf'osnlttd of the new fifteen night 
procedure and they os i i  con~munity group will have until October 1, 1995 to 
develop a plan for the fifteen nights cu~tsistent with the :~Sore~ilentioncd guidelines. 
I 
i i )  lf':~ school or. colnlnonitg gl*oup cllooses n(ot to respond 
by October 1, 1995 then :~ddition:d t~ou~-s/lligllls will be given to organizations 
requesting more than fif'teen nights on a First come first serve b;rsis. 
. a .  
111) 'l'lle addilional I~uul*slnigllts will be given t o  groups in  
the general area of' the sclwol whicli decides not to use the hours/nigl~ts, The 
~nasinlum a n y  one group rnay use n building will be thirty nights or  ninety hours 
during a school year. Any organizntion willing to pay ibr i n y  additional hours 
may do so. 
i i i i )  'l'lle Colnmunity Iicti\lity Night :~c.count \ \ p i l l  Iwve 3420 
hours or approximately $175,000 in i t .  It' t l ~ e  nights are not used by tlle scl~ools, 
. 'l'he I h g i r ~ t ~ e r  Custodi:ln will drop llis/her opening and closing 
charges on all Boar-d Spoilsored programs. 
C. There will be u 5070 reductiori in the opelling and closing costs for 
all Board sponso~~ed progranls in the secondary scllools. 
D. 'I'here will be a 20% reduct i~n  i l l  E s ~ I - a  Activity Cleaning for all 
Board sponsored progranis. r 
. There will be n 20% reduction i n  the cost of Su~n lue r  Sctwol 
Progrml  cleaning. 
T h e  District \ f1 i I l  receive the t 'ollo~~ing I-ecords l~eginning with the first tax 
quarter af'ter a successor agreement is sig~letl ;lilt1 ratified hy the 13o;mI and Local 
409. (ex: July 1 - September 30, 1995 due  in October- will be tlre first form) 
a. The reporting .- f'oi.111 will be identic.:d to Form \YT-4-I3 (or the form 
in use by the State to repor-t qr~arterly w g e s )  \viCI1 the f'ollo\ving exceptions: 
I. Column A will be a ref'erence to the employees status, yart- 
time or  full time. Pat-t-time ref'ei-ence will incluclc the nloutlls worltcd. The Social 
Security Number will not :Ippe:lr- in this column. 
11. C O I  U I be a ~-ef'erence to the employees job 
description, cleaner, ,custodian, etc,.. This c o l r ~ t ~ n  will not i~lclude the employees 
I name. 
- 
I .  111. Col~inln C will be the exact wages as they appear on the 
, 
State reporting for~n (currentl) JI7T-4-13). 
b. The I'ower of' Attorney (whicll the District p.esumes is the  Payroll 
Company) will sign a11 al'fida~it each quilrter stating that the WT-4-13 forms are  
I 
I identical to those submitted to the Stilte, with t11c exception as noted in  A I and 11 
above. 
8. Supplen~ent a1 Benefit Fund 
a. Allo\vnnce pel1 qu:llified ~ ' ~ t ~ p l o y ~ e .  \\ ' i l l  increase from 
$290 to $375 annually. 
b. Allow:~nce for shoes ; ~ n r l  glu\.cs will incrwse f'lw111 
$1500 to $1900 an~lually. 
c. Allowance f'or i~clnlinist r;~t iw costs will increase fronl 
$450 to $600 ~iiuritl~ly. 
9.  IIedth Insurance 
A. Ef'f'ective J11ly 1, 1995, f'or all pro\4sional and permanent employees 
covered by this agreenlent (trired priot- to 7/01/95) iilcludi~~g those trmisferred or 
promoted SI-om nng  City agency (wlw were hired prior-to 7/01/95), tlle health 
insurance co~erage  of'f'erecl 111 the District will be Blue C I ~ S  11ospii:ll 42143 and 
Medical Sur-gicnl GOIG1. 'l'he plm \ i i l l  h:~\*e a $100/$200 deductible on the 
Unlimited UCh'lhI-7 "FP" Alajor hlerlical Rider. I n  :~dclition, tile plan will have 
a $5.00 co-pay on the prescriptiwl tl rug rider (1'1.cscriplion Drug  I<ider '",F1'), which
i wil l  cover 01‘31 contraceptiws. ! 
The  followi~lg Blue UI-ossllElue Shield riders will also be included: 
Iiirlei- 4 - Enrc~.ge~~cy Care, Out pat i w t  IIliG 
Rider 8 - Co\ crage to :Ige 23 ['or : ~ l t  basic covelxge a~lcl riders 
Rider 9 - A~nl~t t la~lce Service 
Rider 21 - l ' s ~ ~ h i a t r i c  C:lw 
Rider 45 - Cosmetic Surgery 
Rider 46 l'ret'are I'lw 
Rider 47 - Medical and llospital \\xi\w- of' IVnitirlg Period 
Rider 48 - Co\el-age fur Out of' Area hledical and  IIospital 13ei1efits 
I3. For all p~.ovisional arid pe~manent  e~nplogees covered by this 
agreement, hired on or nf'ter 7101195, the District will pay the full cost of the least 
expensive health insurance plan available to engir~eers as of' RZarch 1st of every 
. I 
teferred to above will be alllong Ulue C I ~ O S S I ~ ~ I I I C  Shield 42143 a d  60161, 
Independent Iltealth Gold I'Im, llcalth Care I ' h l  :lnd Con~tnunity Blue  I. 
C .  1'0 qualil'y for retiree littalth ir~suraiice as set f'orth below, an 
employee must h:ue completed swtmti~en (17) years of active service with the 
District and retire directly into the New Y o ~ ~ f i  State Employees Retiretnent System, 
D. CurrentI:~ctive employees hired prior to 7101195 will be  provided 
in retirement (escept ns 11otetl in C, E, I; 311d G),  the be~ltf i ts  of the health 
insurance progranl equivalent to that enjoyed by :lctive employees in t11e bargaining 
unit. As conti*:~ct provisions, r.c.li\ti\.e to health insi~t*ailce, c h l g e  for active 
employees such cllanges \ v i l l  also be i~lco~.poi-; l t~d ill  the retirees h e d t h  insurance 
benefit plan for all retirements alter July 1, 1995. 
E. Those employees retiring, who \ \ w e  hired on o r  after 7101195, will 
receive health insurance, sub,ject to the f'orcgoing conditions, as well as the 
subsequent conditions. The retiree will be respo~lsible f'or paying t h e  difference 
between the  lowest rated plan e:~c.h lUarc.11 1st : ~ t i c i  their plan, if' ally. P a j n e n t  of 
the  retiree's share of 11e:llth i~lsurance costs milst be tnnde to the 1)istrict on a 
quarterly basis, 10 days prior. to the beginning 01' e:lcli quarter ol' such cwerage. 
Failure to  make this pajtrnent on a timely basis shall resi~it in t'orl'eitur-e of the 
health insurance. 'The District \vi l l  gi\le ;my retiree \illlose covernge is subject to 
forfeiture hel-eunder, \wit ten notice (sent to the 
I \ - 
>, . address for the employee on file in the 1)istric.t'~ 1-ecort1s) prior to the t'ern~ination 
of health coverage, as per pist 111-adice. 
I?. Retirees tnrlst subscribe to RIedicat-e Parts A ant1 I3 coverage as 
another condition of' eligibility f'or the llistrict's Iler~ith iilsurance I~enefit. In 
addition, retirees nlust :dso m;lintain i t  l the L)istrict cu rrcnt personal 
infornlation, including (but not limited to) :Iddress, t ' :mily stat US,  telephone 
number,  etc. 
G.  Iktirees \ \ . i l l  be eligible to particip:lte in the Open Enrollment 
process each year, as they h a w  as actiw employees. 'I'lley will be notilied of their 
annual  opportunity to cl~atlge 1'1wn1 their c u r r e ~ l t  cllosen plan to another of the  
plans offered to t l w n  and will be told tlw proposcd rates. If' the retiree nlisses the 
deadline for Open Enrollr~rent changes, (s)he will not be eligible for mo the r  year. 
1-1. All cui-rent enrployecs and retirees must respond to any District 
issued health insui.311ce stlr\ley. 
- 4 
' In Wit~less Wlrereuf', the parties have set their hands this 7th d a y  of June, 
,1995. 
UNION 
SAIARY SCllk~LIUlX 
I<tl'ective J n l y  1 ,  1995 il~crcase salarics 
by 8% as reflected bc-low 
Grade S t e ~  1 S t w  2 Stcv 3 Sleu 4 - S t c a  
SNARY SCIlC1)ULE 
Ef'f'ect ive January 1, 1996 increase salaries , - 
by 4% as reIlected below j 
GRADE Step 
-- 
Step 2 S t e ~  3 Step 4 Step 5 
Approval o f  Collective Ihrgaining Agreeltwnt bctwccn tile International Union of 
Operating Engioccss I ,ocal 409 and the Buffalo City Sclmol District. 
\ 
It is recoin~~icrliied that the Collective Bargaining Agreement between the 
International LJnion o f  Operating Engineers Local 409 and the Buffalo City School 
District covering tlw period July 1, 1996 to June 30,2001 be approved to the extent 
required by law. 
James Kane on $- 
'a 2 /  MelAlston \ 7' 
Associate SUE \ &  xh c d::nt 1;)~. b n t  Sewices 
a l d  School l)xhillf 
James i-livrir, 1)11.15., \ 
Superintendent 
I 
Settlement Melnorandum 
By and Behveen the 
Board of Education of the City of Buffalo 
and 
Local 409 I.U.O.E. 
I .  The Board oi Education of the City of Buffalo ("District") and Local 409 Inten~alional 
Union of Operating Engineers, AFL-CIO, ("Local 409") were parties to a collective 
negotiations agreement which covered the period of July 1, 199 1 through and including 
June 30, 1996. 
2. The parties having reached an agreement on the terms of the successor agreement which 
+hey desire to record in this Memorandum. 
3. The successor collective bargaining agreement shall be the same as the aforementioned 
July 1, 1991 through June 30, 1996 agreement, except for the changes set forth in the 
attachments to this Memorandum which are listed below and which are initialed on the 
dates shown helow: 
- - 
I 
Addresses rropos:il 
Local 409 Proposal 4 and 
4(a): use of arbitration for 
disciplinary malters 
Local 409 Proposal 23: job 
title rights pursuant to 
seniority 
District Counter to Local 409 
Proposal 7: establishment of 
a Labor-Managernen1 
Committee 
District Proposal 9: 
implementation of 
Community PLcrivity Account 
for schools 
District Counter to Local 409 
Proposal 8: paid leave 
considered as time worked 
for overtime purposes 
Attactiu~ent 
Article VII, Rights of  \he  
Parties 
-- --- .-  
Article VITL, Senior rty Lay- 
Off Procedure 
Article XX, Miscellaneous 
Provisions 
Article (New), Comrnuuity 
Activity Acco~inls 
Article IS(, Wages, I lo \~rs  of 
Attendance arid Wor Icing 
Conditions 
Date Inilialed 
1211 0197 
12/10/97 
13-11 0197 
1011198 
1 011198 
Article XVIII @I), For 
Absence Due to Injury 
District Proposal 7 (As 
amended June 5,  1'998): work 
related illjuries 
Article XlII Mcdical, 
Hospital and I-lealth l'l;~us 
Article VII, Rights of tile 
Parties (J) 
Article VII, Rights of the 
Parties 
Terms and Conditions 
District Proposal 4: Buflllo 
City Scliool District; Health 
Care for Retirees; Waiver of  
Medical Coverage; Waiver 
Pod;  Medical and Dependent 
Care Spending Accounts 
10/1/98 
10/1/98 
1011198 
District Proposal 3 : delete 
redundant past practice 
language 
District Proposal 2: Addition 
of Management Rights 
Clause 
District Proposal I : Wage 
and Salary schedule as 
amended in Grievance 95- 1 
incorporated into successor 
agreement 
Article 11, Bargaining I d n i t  - 
Job Titles and Salary Grades 
District Proposal 15 (revised 
211 1/99): Counter to Local 
409 Proposal 1 S I - -  Supplemental Benelit Fund 
District Proposal 10: U ~ ~ i c s  
Service Agreements 
Increased 3% (overall), as 
follows: 
-0.0% effective July 1, 1996; 
-3.0% effective July 1, 1997 
-3.0% effective July 1, 1998 
-3.0% effective July 1, 1999 
-3.0% effective July 1,2000 
211 1/99 
211 1/99 
District Proposal 9A: Salmy 
hcreases: 
-0.0% effective July 1, 1996; 
-3 .O% effective July 1, 1997 
-3.0% effective July 1,1998 
-3.0% effective July 1, 1999 
-3.0% effective July 1,2000 
All proposals of both parties have been resolved irrespective of whether they are 
mentioned in this Memorandum of Agreement. 
The terms of  tlie successor agreement, as herein above described, shall not become final 
and binding on the parties until both of the following have occurred; 
July 1, 1996 - June 30, 200 1 Term of Agreement 
1 
Local 409 has delivered written notice to the Superintendent of the District that 
the merribership of Local 409, acting in conformance with all applicable rules of 
the Local 40?, have approved the terms of the new agreement. 
211 1/99 
'l'lle Superintendent of the District and to thc extent required by law, tlle Board of 
Education of the District, have approved the terms of the new agreement. 
TI,? undersigned representatives of the parties each and all agree to urge their 
I cspcclivc principais to give, as promptly as practicable the approvals referred to 
in suly~uragraphs (a) and (b) above. 
As soon as practicable after the approvals referred to in the preceding paragraph have 
been given, a I ~ V  written agreement containing the terms as hereinafter before set forth 
shall be prcpared by the chief representatives of the parties and executed by the 
Supcrintenrlent o r  h e  District and the Local 409. 
The parties agree that neither party nor any of their agents shall make any statement to the 
news media respecring the terms of this meinorandurn until such rime as the new 
agreement 1s presented to the Board of Education of the District at a public meeting 
thereof for its Ii)~riial approval. 
IN WTTNI'SS Wl.lEREOF, the duly authorized representatives of the parties have signed 
1 
their names beioiv this 41- day of 
FOR THE BOARTS O F  ELIUCATION 
OF THE CITY (IF B[JFI-AT,O 
n I 1 
FOR LOCAL 409 
Harris, P~I.D! 'A 
ntendent of School:; 
. .. , 
'.. : d  . 
I . : ::. 
. .  , 
. * .  
L30AIW 1'ItC)POSAL 4 - SUBMITTED FEBRUARY 23, 1996 
.:;a 
, % .  Revised :tt~tl I l es~~hni i t t ed  MARCH 27 S1. JUNE 8, 1998; J u n e  22, 1998; 
' ' ' 8;' 
.  .... Revised a 1 ~ 1  r c s t ~ l l m i l l e d  October 1, 1398; Revised a r ~ d  resubmitted . Janu;q  19, 1399; 
, . 
' . L ,  l<cviscd arid resubmitted Fe\,runry 1.1, 1999 
, 
. . 
. 3 . ,  . 
c . ;  
.i _.i: 
.. , 
Art iclc SlII Medical, EIospitnl :111d Zlealtl~ Plarrs 
.".., 
..7. 
'.:,,. 
,.., 
.. . 
section$ ,...! Health I ~ i s u ~ x n c e  
~ ~ ~ ~ l o ~ e e s  covered by  I his ;~y w ~ n e n t  will be provided coverage for Health Care expenses through the choice of 
the folld;$ng carriers: 
: ' I  . 
.. -- 
.. . 
. . .  
., ,'.,~? 
I .  
. .:.. :  .: 
, . 
Buffalo City School District Plan 
:. .:) 
. . 
.. ,.i 
, 
.. . 
. , . .. 
., .i. 
This plan will have a blajor Medical Deductible of $1 50 per person to  a maximum of $300 per 
. . 
. , 
.a ;! 
.... 
farnily; a 1'se:;cr-iption Drug Rider of $513 10; coverage for cosn~etic sul-%el-y which is 
' .. . 
. , 
necessary ; i s  tlc~cr-n~incd by a claimant physician; and chiropractic coverage as i t  is plovitlerl i ~ i  
. . 
. . the Dluc (.,~.o:;s I J I L I C  Shield insured.carrier i n  cl'rect as of January 1, l9?9.. 
- .. 
.. .. Community I31ue (1:IMO) 
.. . 
. . Community Blue with the Advantage Option 
.'; 
. 'I, Health Case Pl'an 
. :. 
. - 
. -. Independent Henlth (l%compass or Successor Plan with the same coverage) 
.: 
. :'T 
Where a husband anti  wil'c are c l i~ ib l e  for coverage for Iieaith care expenses, through employment with the 
F ;I o f~duca t i on  . 2  . o f  the City o.'F3uKaio, only one spouse may be enroiled and then only for "larnily' coverage. 
. . 
.. . 
  he District retains the right to add additional providers of  Health Care coverage during the life the agreement 
With the ;!nderstanding that tlw tlele~ion or substitution of a  provide^ and/or the mandating of changes in the level of  
coverage must be negotiated with [he U~iion prior to any change. 
Section 2':Eealtli C a r e  f o r  l iet irces 
T q  qualify for ~.etiree hea1l.h ins1.11.ar1ce as set forth below, an employee must have completed seventeen (17) 
years of . .. active . service with tilt Ilis~iicl n i ~ t i  retire directly into the New York State Employees ~ e t i r e n ; e n t  System. 
.,. 
. . : 8 . .  
Where a husband and wife are eligible for coverage for health care expenses in retirement through employment 
with the[Eoar-d of Education of the City of Buffalo, only one spouse may be enrolled and then only for "famiiy" 
coverage; 
In'the . . event the dealt1 o f  spouse wlw carries the Iiealth Care coverage, the surviving spouse, w l~o  ~vould have  
been eligible for coverage through employment with the Board, will be eligible to enroll in  a Health Care Plan which 
was available for enrollment at the t i ~ r ~ e  of the retirement of the surviving spouse In situations, where the surviving 
spouse r ~ ~ i r e e  can verify a need for kimily coverage he/she will be enrolled for family coverage; o~herwise, the 
sur~ivingl 's~ouse r tiree will be enrollcd for single coverage. ' 
Surviving spouse of ret~rees, who Ivere participating 111 this benefit, but are not entitled to enroll rn coverage 
k lse they were not employed by the Board, are provided the opportunity exercise their COBRA rights 
I 
Twenty-five per cent (254%) of the account will be distribured on a per-capita basis among the eligible 
.'participants in the Waiver Pool bur in no event shall the amount of the payment exceed twelve hundred dollars (Si 300) 
-or S100 per nionth. Payment for participation during the prior calendar year will be made on an annual basis payable i~ 
"becond pay period in January in  a separate check. 
For purpose of the waiver pool the plan year is January through December. 
In the situation where there is the occurrence of an event which necessitates an individual par-ticipatin~ in the  
Health Care Waiver Pool ~ J I . O ~ S ~ ~ I I I  to enroll in one of [he District's Ilealth care programs, participarion in  he pool ~ v i l l  
cease and the individual will be enrolled in the District's Health Care program of his or her choice with any 
administrative expenses incurred reimbursed by the Board. The amount distributed to such individuals will be 
proportionately reduced based oil the number  of months of participation in the pool. 
Section 6 Medical an  r l  Depencjent Care Soendine Accounts 
The Section 125 plan developed b y  the parties in accordance with the Internal Revenue Service Code (Section 
125) shall be incorporated through tllis reference into this contractual agreement between the parties. 
NOTE: Those provisions of the successor asreement which pertain to "Coverage \yitli Sick Lenve ?Zxhi\usted" and 
"Group Life Insurance" shall be carried forward to the successor agreement. 
a I j 0 ~ R l )  PROI'OSAL 9A - SUBMITTED JUI IC  8, 1998; J U I I C  22 ,  1938: 
- Ilcvisetl Oclober 1, 1998; lieviscd J:l~ilr:iry 19, 1999 
Article 11 
I3:11-g;1ining U n i t  - J o b  Titles and S:das-y Gri~des 
Amend Article 11 by ntljustirig the salary amounts of the salary schedule dated January 1 ,  1996 by the following 
percentages for the years listed: 
Effective July 1, 1997 three (33.;)) percent; 
Effective July 1 ,  1998 t h e e  (35'6) percent; 
Effective July 1,  1999 three ( 3 $ 6 )  percent; 
Effective July 1 ,  3000 three ( ~ 3 " h )  percent. 
B O A R D  PROPOSAL I U  - SUI3,VITTED Junc  8, 1998: Rcviscd October 1, 1998; Revised , J ; I ~ ~ I I : ~ I - ~  19, 1999 
U n i t  Service Agreements 
\ 
Amend the 1995 Menioranctunl of  Agreement to provide the following :~djustments in U nic S ~ I - v i c e  
Agreement: 
Effective Ju ly  I ,  1997 three (346) percent; 
Effective J u l y  I ,  199s three i,30,16) percent; 
. .  Effective Ju ly  1, 1999 three (3?'0) percent; 
- 
~ E e c t i v e  Juiy 1, 2000 three (3?bj percent. 
I30Al t l l  PROPOSAL 2 - SUBMIT'I'ED FEBRUARY 23, 1996 
Resul~n~itted May 29, 1996; Revised and Resubrnilted JUNE, 8, 1998; 
Resubmitted October 1,  1998 . 
Article Vlf Rights of t h e  Parties 
Add the Following 
Management: Rights 
The Union recognizes that the District retains any and all rights in it by law, and further recognizes that, the 
District shall continue exercise those rights, as well as any and all rights which may hereafter b e  vested in the 
District by law, including, but l l u t  l i i ~ ~ i l e d  to, the following rights except as this Ag~eement expressly provides 
otherwise: to select, hire ant1 promote employees; to deternline the necessity for filling a vacancy; to create new 
jobs and classifications and to abolish any job or classification; to demote, suspend, discharge and discipline 
employees; to train employees and require their participation in training programs; to assign, supervise and direct 
employees in their work; to determine the work to be done; to lay oif employees and to adjust the size of the 
worldng force; and to make reasonable rules for the conduct of the work and the maintenance of safety, order, 
discipline, efficiency and the proterftion of property. 
October 31, 1996 
Local 409 Proposal 23 to 
Board of Education 
SENIORITY LAY-OFF P R O C E D U R E  
In the event that it becomes necessary to layoff one (1) or more bargaining unit 
members as a result of a reduction in force or school closing, the following method 
shall be followed: 
(1 ) This procedure gives the person laid off, job title seniority rights to the 
position from which he was displaced for a period of twenty-tour (24) months. 
(2)  Should the person so displaced return before the end of the twenty-four 
(24) month periog, he shall' return to his last jcb WE 2nd school location assignment. 
(3) At the end of the twenty-tour (24) month period the school location to 
i 
which he was assignerj. sliall be posted for bidding in accordance with.the procedure 
specified in Section C of the Lateral Transfer Procedure herein above. 
(4) That the person laid off would continue to accumulate job title seniority 
until such time as lie receives written notice to return and fails to, but in no event shall 
such accumulation exceed the time span of the applicabie preferred eligibility list as 
determined by the Buffalo Municipal Civil Service Commission. 
( 5 )  In tlhe event that two or more positions are abolished simultaneously in 
the same jab title, the unit member with the most job title seniority will have the choice 
October 3 1 , I 996 
Local 409 Proposal 4 and 4(a) to 
Board of Education 
DISCIPLINE AND D I S C H A R G E  
In the event that the Board iniliates disciplinary proceedings againsl any 
permanent cornpetltive Civil Service employee covered by this agreement, the 
employee so affected shall, within (10) days of having been served two (2) copies of 
the disciplinary charges and specifications against him, elect, in writing, on a form 
provided by the Board, one of the two following options he wishes to utilize in 
defending himself against said disciplinary action. 
The two (2) options available to him shall be either, (1) the full and complete 
provisions specified m Section 75 and 76 of the Civil Service.Law, or (2) the utilization 
of the binding arbitration provision provided for in the Grievance Procedure of this 
If said employee cliooses option 2, and, it is found by a court of competent 
jurisdiction to be invalid, then option 2 shall become null and void unless said option is 
approved by an act of h e  state legislature. 
The disc~phary action that may be taken under either of these options shall 
consist of those actions ar measures provided for in Section 75 of \he Civil Service 
Law. Any ernployee against whom disciplinary charges are brought may only be 
suspended for the period provided in Section 75 of the Civil Service Law. No 
employee shall be disciplined for alleged incompetency or misconduct which occurred 
more than (1 8) months prior to the serving of the disciplinary charges and 
specifications. 
October 3 1 ,  1996 
Local 409 Proposal 4 and 4(a) to 
Board of Education 
Page Two 
If an arbitrator finds that an employee has been unjustly suspended or 
discharged, he shall reinstate said employee and said employee shalt be reinstated 
with no loss of income for all lost time and with full restoration of all other rights and 
conditions of employment, as the arbitrator may determine or as determined after a 
final arbitration hearing. 
Ell*3L &f7 
The Board shall ba-U 
On,-* . 
of the transcript of the hearing to the v-- - 
13OARD PROPOSAL 9 - SUBMITTED June  8 ,1998 
New Article 
Community Activity Accounts  
, 
The District and Union agree to implement a "Community Activity" account. 
The parties agree to the following parameters as the Comrnunity Activity accounts are implemented and  
administered: 
The Community -4ctivity is h e  usage of a School Building, by a "community organization"; and 
The objective of the parties is to provide access to the building to "community organizations at a reduced 
"custodial service unit rate"; and 
The Community Activity must be organized, structured and supervised; and 
One week notice must be given to the Engineer on all rescheduling; and 
A Custodial unit was calculated by multiplying 20 activities time 3 hours for 60 Custodial units; 
The rate for "Cornm~lni~y .A.ctivity1'-will consk of50 "Custodinl Service Units" per school or $3,500 per schooi 
(whichever is higher); and 
A Community Activity \ d l  he conducted as follows, 
1 i .  Any session will be for a minimurn of three hours, 
ii. 'Ihe buildins ~ i l i  close no later thw 11:00Pbl, 
iii. The direct extension of the school day will be for a minimum of one hour; and 
The parties agree that 4,740 cusrodial service units will be provided to the District at a reduced rate; and 
The Engineer's hours and Custodial Service Units are derived by multiplying 79 schools by 60'CustodiaI Units 
per school for a total of 4,760 miits available across the District; and 
The practice of providing Engineerine/Custodial services for five ( 5 )  School Activities periods during the 
School y e a  will be maintained, in addition to the 4,740 units provided tllrough this agreement: and 
The Community Activiry Program remains under the control of the Associate Superintendent of Plant Services 
or his designee. and the School Principal. I 
May 29, 1996 
Board of Educatiori Counter Proposal 10 
Local 409 Proposal Ti 
LABOR-hlANXGEMENT COMMITTEE 
(a) The noarcl and the Union azree to establish a Labor-Management Conlmitrce 
u.hich u.il1 meet at  least bimonthly to considzr rnatrers of inkrest to both parties, 
includins marters pertainino, to potential or existing employees' g r i e~mces .  
(b) The Labor-\lanagenlent Committee will consist of no more than sis  (6) 
members and the t h e e  (3) employee members .nil1 be paid only for their regularly 
scheduled hours of work so long as they are scheduled to be working at the time these 
B O A R D  PROP(3S:iL in rcsponse to Unioti 1'1-oposnl 18 - SUBMITTED . I I I I I ~  22. 1998 
I l e sub~~~ i t t er l  Octobcr 1 ,  1998; Revised nlld I-esobmitted Febru:l~-y 1 1 ,  1999 
Supplemental Benefit Fund 
(a) The District will contribute the amounts indicated below into the Local 409 Supplemental Benef i~s  Funds for 
each Engineer and covered member of their Staff. 
Lcral 409 will supply to h e  Uistrict the names of the en~ployees on the i r  staff a n d  the scllool \i;herr illey are 
assigned for which the District will make this contribution: . ,. 
Effective Amount 
July 1 ,  1998 $400 
July 1, 1999 $425 
July 1, 2000 $450 
b.). No change from current practices. 
c.) Effective July 1, 2000, the Dislr-ict will -agree to increase the administrative ccsts corn IS600 to  3700 
lZOARD J'1ZOPOSAL 1 - SUBMITTED FEBRUARY 23,1996 
I<eslhnilted JUNE 8 ,  1998; Revised October 1, 1998 
The terms and conditions of employment reached by the parties and memorialized i r ~  a memorandum OF 
agreement dated June 7, 1995, as arnended pursuaut to tbe settlement of grievance 95-1, shall be adhered to and 
incorporated into the successor agreement. 
BOARI) PROIVXt-IL in response t o  Union Proposal 8 - SUBMITTED Jur~e 2 2 ,  1398 
Article M 
JVages, Hours of Attendance and Working Conditions 
Add the following: 
All paid holidays, vacatio~r days, sick leave and personal leave days, days while on jury duty o r  required 
court attendance, as well as o h e r  paid leave, shall be considered time worked for overtime purposes. 
130A.RD PROPOSAL 3 - SUBkIITTED lXI3RUARY 23,1996 
Resiibrnitted ,JUNE 8, 1998; Resubmitted October 1, 1998 
Article VII Rights of the Parties 
Delete !Ire Following 
Article VII Rights  of the  Parties 
(J) Delete from the  successor agreement. 
No existing Board policies, irlstructions or handbooks shall in any way limit the rights granted employees 
covered by this Agreement. Any portion of the existing documents that is inconsistent with this Agreement shall be 
ineffective. Any privilege or rigbts enjoyed by Civil Service employees in the past which are not contained in this 
agreement shall not  be denied unless expressly stated herein. 
. - l ' l lRhll O F  THE SUCCESSOR ACliEEMENT 
1 
-.. 
Tile term of the succcssor :~grt.ernent will be July 1, 1996 to ,Jul~e 30, 2001. 
Memorandum of Understanding 
between 
International Union of Operating Engineers, Local 409 
and 
Buffalo City School District 
Re: Community Activity Nights and Retiree Health Insurance 
WHEREAS, International Union of Operating Engineers, Local 409 (Union) filed 
a grievance alleging a violation of the provisions in the collective bargaining agreement 
concerning Community Night Activity Assignments; and 
WHEREAS, the 1995 collective bargaining agreement between the parties had 
established a total of 1140 Community Activity Nights per year which equated to 15 
nights per school building and the District agreed to fund a separate budget line for 
Community Activity Nights in the amount of $175,000; and 
WHEREAS, the 1999 amendments to the collective bargaining agreement 
increased the number of Community Activity Nights to 20 per building per year or 60 
"Custodial Service Units" per school per year. Those contract provisions remain in effect 
at this time; and 
WHEREAS, as a cost cutting efficiency, the District has implemented a new 
system for after hours building usage by community groups which coordinates 
community activities to concentrate building usage and avoid costly duplications in the 
same areas; and 
WHEREAS, this new system is working well to reduce the expenses of utilities 
and overtime costs; and 
WHEREAS, the new system of building usage has resulted in 12 to 15 buildings 
receiving most community activities which results in approximately 55 buildings not 
receiving 20 Community Activity Nights; and 
WHEREAS, the Union is willing to eliminate the contract provisions concerning 
Community Activity Nights Accounts in exchange for amendments to certain provisions 
of the collective bargaining agreement concerning eligibility for retiree health insurance; 
and 
WHEREAS, This agreement will not impact on the past practices concerning 
"Principal's Discretionary Nights" for school related activities; and 
WHEREAS, the 1995 contract amendments provide that an employee in Local 
409, to qualify for retiree health insurance must have completed 17 years of active 
service with the District and retire directly into the New York State Employee Retirement 
System; and 
WHEREAS, many of our Engineers have transferred or promoted from jobs in 
other City of Buffalo agencies and this prior experience is a benefit to the District; and 
WHEREAS, for determination of certain other benefits such as vacation 
entitlement, service with other City agencies is credited to the employee; and 
WHEREAS, collective bargaining agreements between the District and other 
bargaining units credit the employee with service for other City agencies. 
NOW THEREFORE, the parties agree as follows: 
1. Those sections of the 1995 and 1998 contract amendments which refer to 
"Community Activity Nights" and "Community Activity Accounts" are 
hereby eliminated. The Distnct will determine which buildings will have 
outside Community Activities and how many nights those activities will 
operate. There shall be no minimum number of nights or activities. 
2. The present contract language concerning retiree health insurance which 
currently reads as follows: 
C. "To qualify for retiree health insurance as set forth below, an 
employee must have completed seventeen (17) years of active 
service with the District and retire directly into the New York 
State Employees Retirement System." 
Shall be amended to read as follows: 
To qualify for retiree health insurance as set forth below, 
employees hired prior to June 30,2003 must have 
completed seventeen (17) years of active full time service 
and retire directly into the New York State Employees 
Retirement System. Length of service to determine 
eligibility for this benefit shall include all temporary, 
provisional and permanent service with the District, the City 
of Buffalo and other City agencies. However, at least 10 
years of qualifying service must be with the District. 
(2) All employees hired after July 1,2003 must have seventeen 
(17) years of full time service with the District to qualify for 
retiree health insurance as set forth below. 
(3) If an employee receives a work related disability retirement 
with the New York State Employees Retirement System, 
then only ten (10) years of credited service with the District 
will be required. 
For WOE, Local 409: For Buffalo City School District: 
Marion Caiiedo 
Superintendent of Schools 
R:\Labor\Unions\LOCAL409\MO Community Nights Retiree Health.doc 
